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Al 7-44 Addendum

Established: 8/14/21
Revised: 11/02/2024

service

service

Center Counselor in the prior 5 yrs

. Maximum Payout 1 . Payout 2 . Payout 3 . . epere Finder's . , .
Position Incentive Type Amount Payout 1 Conditions Amount Payout 2 Conditions Amount Payout 3 Conditions Eligibility Fee Finder's Fee Details
) . . No incentive to any person employed
Police Cadet (PCO0) $10,000 | New Hire | $3,000 Graduation from $3,000 Completlc?n of OJT $4,000 Comp'letlon of liyr by CoA as a sworn officer in the $2,500 Payal?le after
Academy period probationary period ) completion of OJT
prior 8 yrs
. . . No incentive to any person employed
Police Officer Lateral (PDO) $15,000 | Lateral Hire| $5,000 | Completionofdthwhk j o5 o | Completion of 1 yr g 5 | Atdyrsofiservice | 000 owom officer in the | $2,500 Payable after
Academy probationary period from date of hire ) completion of OJT
prior 8 yrs
Police Service Aide (PSA) $1.500 New Hire $750 Completion gf 6 mos of $750 Completlon. of 1 yr of N/A N/A No incentive to any person émployed $1,000 Payable after
service service by CoA as a PSA in the prior 3 yrs completion of OJT
Dispatchers: 911 & 242-COPS 6 mos of service & Completion of 1 No incentive to any person employed
Telecommunication Operator II (C2) $3,500 | New Hire | $1,750 completion of OJT $1,750 robaliionar eri(}),g N/A N/A by CoA as a Telecommunications
Telecommunication Operator II (C2C) P P yP Operator in the prior 3 yrs
Dispatchers: 911 & 242-COPS ) . No incentive to any person employed
Telecommunication Operator I (C1) $3,500 New Hire | $1,750 6 mos O.f service & $1,750 Comp}etlon of llyr N/A N/A by CoA as a Telecommunications
. completion of OJT probationary period } .
Telecommunication Operator I (C1C) Operator in the prior 3 yrs
Completion of 6 mos of Completion of 1 yr of No incentive to any person employed
APD Internal Affairs Investigators (UN) | $1,500 | New Hire | $750 P . $750 pietion OF LT N/A N/A by CoA as an Internal Affairs
service service . . :
Investigator in the prior 3 yrs
Completion of 8 week Completion of 1 No incentive to any person employed
APD Prisoner Transport Officer (ATO) | $10,000 | New Hire | $3,000 P O $3,000 P Y| $4,000 N/A by CoA as an APD Prisoner
Cadet Training probationary period . .
Transport Officer in the prior 3 yrs
Completion of first 2 . . . Payable after
Firefighter Paramedic (3/C Cadet) $15,000 | New Hire | $5,000 wks of AFR Trng $5,000 Completion of AFR Trng $5,000 Compiletlon of l'yr Previously employ?d' AFR employees $1,000 completion of 1 year
Academy probationary period not eligible . .
Academy probationary period
Payable after
Firefighter (3/C Cadet) New Hire $1,000 completion of 1 year
probationary period
. . No incentive to any person employed Payable after
Firefighter Paramedic Lateral* $5,000 | Lateral Hire | $2,000 Completion of AFR $3,000 Comp_letlon of l'yr N/A N/A by CoA as a sworn and certified $1,000 completion of 1 year
Trng Academy probationary period . } . . .
Firefighter in the prior 5 yrs probationary period
. . . No incentive to any person employed
ACS Community Responder (CR1) $750 New Hire $250 Completion (.)f 6 mos $500 Completion .Of Lyr ity N/A N/A by the CoA as an ACS Community
of service service . .
Responder in the prior 5 yrs
Completion of 6 mos Completion of 1 yr cit No incentive to any person employed
Animal Protection Officers (J13) $1,500 New Hire $500 P i . $1,000 p . yrey N/A N/A by the CoA as an Animal Protection
probationary period service i .
Officer in the prior 3 yrs
) . . No incentive to any person employed
Animal Handler (B23) $750 New Hire $250 Comple'tlon of 6 mos $500 Completion .Of Lyr ity N/A N/A by the CoA as an Animal Handler in
probationary period service .
the prior 5 yrs
Completion of 6 mos of Completion of 1 yr cit No incentive to any person employed
Veterinarian Assistant (UN) $750 New Hire $250 P ) $500 p oriytely N/A N/A by the CoA as a Veterinarian
service service . . .
Assistant in the prior 5 yrs
Completion of 6 mos of Completion of 1 yr cit No incentive to any person employed
Veterinarian (UN) $10,000 | New Hire | $5,000 P . $5,000 p or Lyretty N/A N/A by the CoA as a Veterinarian in the
service service .
prior 3 yrs
Completion of 6 mos of Completion of 1 yr cit No incentive to any person employed
Animal Adoption Center Counselor (UN) | $750 | New Hire | $250 P $500 P YA waA N/A by the CoA as a Animal Adoption

The incentives identified are in effect for new hires starting November 2, 2024 until modified, rescinded, or expired
Departments must follow the procedures outlined in Al 7-44 to initiate and obtain the official approval for any incentive.
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The incentives identified are in effect for new hires starting November 2, 2024 until modified, rescinded, or expired

Al 7-44 Addendum

Established: 8/14/21
Revised: 11/02/2024

probationary period

service

prior 5 yrs

" Maximum Payout 1 (e Payout 2 " Payout 3 " P, Finder's . , .
Position Incentive Type Amount Payout 1 Conditions Amount Payout 2 Conditions Amount Payout 3 Conditions Eligibility Fee Finder's Fee Details
. . . No incentive to any person employed
Security Officer (J12) $750 New Hire $250 Comple.tlon of 6 mos $500 Completion f)f Lyr ity N/A N/A by the CoA as a Security Officer in
probationary period service .
the prior 3 yrs
Completion of 6 mos Completion of 1 yr cit No incentive to any person employed
Code Enforcement Specialist (M) $750 New Hire $250 P i . $500 p ) yrey N/A N/A by the CoA as a Code Enforcement
probationary period service . .
Specialist in the prior 5 yrs
Certified Construction Inspectors (M) No incentive to any person employed
(Bldg, Electrical, Plumbing/Mechanical, $2,500 New Hire | $1,000 Comple'tlon of 6 mos $1,500 Completion f)f Lyr ity N/A N/A by t}.le CoAasa C.ertlﬁed .
. ) probationary period service Construction Inspector in the prior 5
and Commercial Boiler) yrs
No incentive to any person employed
Landfill/Heavy Equipment Operator (B30)[  $750 New Hire $250 Comple'tlon of 6 mos $500 Completion .Of Lyr ity N/A N/A by .the CoAasa Lan.dﬁll/Hee.wy
probationary period service Equipment Operator in the prior 3
yIS
Completion of 6 mos Completion of 1 yr cit No incentive to any person employed
Transport Operator (B29) $750 New Hire $250 pe . $500 P or Lyrety N/A N/A by the CoA as a Transport Operator
probationary period service . .
in the prior 3 yrs
No incentive to any person employed
Commercial/Residential Collections . Completion of 6 mos Completion of 1 yr city by the CoA as a
Driver (B29) 5750 New Hire 5250 probationary period 5300 service NA A Commercial/Residential Collections
Driver in the prior 3 yrs
New Hire Completion of 6 mos Completion of 1 yr cit Former MCOs may be eligible based Paid at completion of 6
Motor Coach Operator (Q00) $5,000 | (Hired $500 P . $4,500 pietion ot L yretly ey be &8 $250 P! .
w/CDL) probationary period service on Dept Director Approval month probation period
New Hire
Msir Caech Opsition (Q10) $2.500 (C'D'L $500 Comp1§t10n of 6 mos $1,000 Completion of 9 mos city $1,000 Completlon 9f 1 yr | Former MCOs may be eligible based $250 Paid at compl'etlon of 6
Training probationary period employment city service on Dept Director Approval month probation period
Required)
Transfer Completion of 1 yr Paid at completion of 6
Motor Coach Operator (Q00) $1,000 | (Hired with | $1,000 employment with N/A N/A N/A N/A N/A $250 p’ .
. month probation period
CDL) Transit
Transfer
nglgll;l Completion of 1 yr Paid at completion of 6
Motor Coach Operator (Q00) $500 B8 9500 employment with N/A N/A N/A N/A N/A $250 p! .
Required; : month probation period
. Transit
Probation
Completed)
. . . No incentive to any person employed
HVAC Technician (B32) §750 | NewHire | s2s0 | Completionof6mos | gg,, | Completionof Iyreity |\, N/A by the CoA as a HVAC Tech in the
probationary period service .
prior 5 yrs
. . . No incentive to any person employed
Planner (E/M) $1,500 | New Hire $750 Complc?non of 6 mos $750 Completion .Of Lyr ity N/A N/A by the CoA as a Planner in the prior
probationary period service 5 yrs
. ) . No incentive to any person employed
Mechanic III (B32) $750 New Hire $250 Comple'tlon of 6 mos $500 Completion 9f Lyr ity N/A N/A by the CoA as a Mechanic III in the
probationary period Service .
prior 3 yrs
. . . No incentive to any person employed
Laborer (B15) §750 | New Hire | $2s0 | Completionofémos | s, | Completion of Lyreity |\, N/A by the CoA as a Laborer in the prior
probationary period service 3 yrs
) . . No incentive to any person employed
Electrician II (B34) $750 New Hire $250 Completion of 6 mos $500 Completion of 1 yr city N/A N/A by the CoA as an Electrician in the

Departments must follow the procedures outlined in Al 7-44 to initiate and obtain the official approval for any incentive.
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Al 7-44 Addendum

Established: 8/14/21
Revised: 11/02/2024

" Maximum Payout 1 (e Payout 2 " Payout 3 " P, Finder's . , .
Position Incentive Type Amount Payout 1 Conditions Amount Payout 2 Conditions Amount Payout 3 Conditions Eligibility Fee Finder's Fee Details
. . . No incentive to any person employed
Plumber (B32) $750 New Hire $250 Comple.tlon of 6 mos $500 Completion f)f Lyr ity N/A N/A by the CoA as a Plumber in the prior
probationary period service 5 yrs
. . . No incentive to any person employed
Custodian (B13) §750 | New Hire | s2s0 | Completionof6émos | gs, | Completionof Iyreity |y N/A by the CoA as a Custodian in the
probationary period service .
prior 5 yrs
. . . No incentive to any person employed
Senior Buyer (M) $750 New Hire $250 Complc?tlon of 6 nos $500 Completion .Of Lyr ity N/A N/A by the CoA as an Senior Buyer in the
probationary period service .
prior 5 yrs
. . . No incentive to any person employed
Payroll Specialist II (E) $750 New Hire $250 Comp létlon of 6 mos $500 Completion 9f Lyr ity N/A N/A by the CoA as a Payroll Specialist 11
probationary period service . .
in the prior 5 yrs
Completion of 6 mos Completion of 1 year cit No incentive to any person employed
Degreed Engineering Professionals $2,500 | New Hire | $1,000 pe : $1,500 P Y | NA N/A by the CoA as a degreed engineer
probationary period service . . .
professional in the prior 5 yrs
Completion of 6 mos Completion of 1 year cit IE\)IO tlquls %I;Xeatsoaa(rllz I;ee::fior;f:;iﬁzz? Payable after
Principal Accountant (E) $2,500 | New Hire | $1,000 e . $1,500 P Lryearayl s \a N/A Y . greed. . $250 completion of 6 mo
probationary period service or financial professional in the prior i .
probationary period
S yrs
No incentive to any person employed
Information Technology Specialties | $2,500 | New Hire | $1,000 |Completionof6émosofi ¢, 5, |Completion of 1 yearcity] -\, N/A by the CoA in any information
service service specialty at any time in the prior 5
yIs
No incentive to any person employed
Radio Systems Administrators $1,500 New Hire $750 Comp I?tlon of 6 nos $750 Completion O.f Iyear city N/A N/A by th? CoA‘m any Radl‘o Syt@tems
probationary period service Adminstrative at any time in the
prior 5 yrs
No incentive to any person employed
Citizen Contact Agent I $1.500 New Hire $750 Completion (?f 6 mos of $750 Completion O.f 1 year city N/A N/A by the COA. in any CltlZ'eIl Cpntact
service service Agent position at any time in the
prior 5 yrs
No incentive to any person employed
o Gt At $1.500 New Hire $750 Completion gf 6 mos of $750 Completion of 1 year city N/A N/A by the COA. in any Cltlz.en C_ontact
service service Agent position at any time in the
prior 5 yrs
. . . No incentive to any person employed . .
Head Teacher $1,500 New Hire $750 Comple.tlon of 6 mos $750 Completion O.f I year city N/A N/A by the CoA in any Teaching position $500 Paid at compl.etlon O.f 6
probationary period service ) : . month probation period
at any time in the prior 3 yrs
Completion of 6 mos Completion of 1 year cit No incentive to any person employed Paid at completion of 6
Teacher $1,500 | New Hire $750 - . $750 P Y I N/A N/A by the CoA in any Teaching position $500 P! .
probationary period service . . . month probation period
at any time in the prior 3 yrs
Completion of 6 mos Completion of 1 year cit No incentive to any person employed Paid at completion of 6
Teaching Assistant $1,500 New Hire $750 pe . $750 P Y I N/A N/A by the CoA in any Teaching position $500 p! .
probationary period service . . . month probation period
at any time in the prior 3 yrs
) . . No incentive to any person employed . .
Sunvan Chauffer $750 New Hire $250 Comple.tlon of 6 mos $500 Completion O.f year city by the CoA as a Sunvan Chauffer in $250 Paid at compl.etlon O.f 6
probationary period service . month probation period
the prior 3 yrs
. . . No incentive to any person employed . .
Mechanic II - Non CDL (Transit) $1,000 New Hire $250 Completion of 6 mos $250 Completion of 9 months $500 Completion of 1 yr by the CoA as a Mechanic II (Non $250 Paid at completion of 6

probationary period

city Service

probationary period

CDL) in the prior 3 yrs

month probation period

The incentives identified are in effect for new hires starting November 2, 2024 until modified, rescinded, or expired
Departments must follow the procedures outlined in Al 7-44 to initiate and obtain the official approval for any incentive.
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The incentives identified are in effect for new hires starting November 2, 2024 until modified, rescinded, or expired

Al 7-44 Addendum

Established: 8/14/21
Revised: 11/02/2024

" Maximum Payout 1 (e Payout 2 " Payout 3 " P, Finder's . , .
Position Incentive Type Amount Payout 1 Conditions Amount Payout 2 Conditions Amount Payout 3 Conditions Eligibility Fee Finder's Fee Details
. . . No incentive to any person employed . .
Mechanic II - CDL (Transit) $2,500 New Hire $500 Comple.tlon of 6 mos $2,000 Completion (.)f Lyr ity N/A N/A by the CoA as a Mechanic I (CDL) $250 Paid at compl.etlon O.f 6
probationary period Service ) ; month probation period
in the prior 3 yrs
) . . No incentive to any person employed ) .
Mechanic III - Non CDL (Transit) $2,500 | New Hire | $500 C?ﬁﬁﬁ: of i;;‘(’ls §1,000 | OmP Leittlogsrf ?Crenonths $1,000 fﬁﬁfﬁﬁin Ofeiizg by the CoA as a Mechanic IIT (Non |~ $250 Il;iliﬁt Cr‘:;“:tlizt;one‘r’ifo Z
P YP y Sery P YP CDL) in the prior 3 yrs P P
Completion of 6 mos Completion of 1 yr cit No incentive to any person employed Paid at completion of 6
Mechanic III - CDL (Transit) $5,000 New Hire $500 pe . $4,500 P s yrely N/A N/A by the CoA as a Mechanic III (CDL) $250 p’ .
probationary period Service . . month probation period
in the prior 3 yrs
. . . No incentive to any person employed . .
Paint & Body Worker (Transit) $5,000 | New Hire $500 Complc?tmn of 6 mos $4,500 Completion (.)f Lyr ity N/A N/A by the CoA as a Paint & Body $250 Paid at compl.etlon O.f 6
probationary period Service . . month probation period
Worker in the prior 3 yrs
. . . No incentive to any person employed . .
Transit Vehicle Servicer $750 New Hire $250 Comple.tlon of 6 mos $500 Completion (.)f Lyr ity N/A N/A by the CoA as a Transit Vehicle $250 Paid at compl.etlon O.f 6
probationary period Service .. . month probation period
Servicer in the prior 3 yrs
$250 Paid at completion
of 6 mths of
Assistant City Attorney New Hire $750 employment; $500 paid
at completion of 12
mths of employment
$250 Paid at completion
of 6 mths of
Paralegal New Hire $500 employment; $250 paid

at completion of 12
mths of employment

*Firefighter Paramedic Lateral- Must possess EMT-Paramedic license. A lateral is a person who is currently a sworn and certified firefighter with at least one year of consecutive service, from date of hire, with a fire department agency and who has
-All payments to be made a pay period following completion of the applicable tenure period required

Departments must follow the procedures outlined in Al 7-44 to initiate and obtain the official approval for any incentive.
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