Flexible Spending Accounts

A Medical reimbursement account
allows you to set aside tax-free
dollars for a wide range of health-
related expenses not covered by
the medical, dental or vision
plans. The dependent care
reimbursement lets you set aside
money tax-free  for eligible
dependent care expenses. Flex
accounts for Parking & Transit are
also available.

Deferred Compensation

The City of Albuquerque offers
three different deferred
compensation programs to help
you meet your retirement goals. A
deferred  compensation  plan
allows you to set aside funds out
of your paycheck with tax-free
dollars.

Wellness

The City of Albuquerque has a
very unique employee wellness
program. The BetterHealth
Wellness Program provides
resources that focus on the health
and well being of our city
employees and their families.
Whether you are interested in
physical fitness, better nutrition,
smoking cessation, or any other
healthy behavior the wellness

program has something for
everyone.

Other Voluntary Programs

o Legal Insurance

o Homeowners Insurance
o Auto Insurance

o Long Term Care

The City offers a wide variety of
career opportunities and
advancement  within many
different departments for
individuals who have different
interests, talents and skills. To
view job opportunities, go to
http://www.cabg.gov/ To view
additional information about
employee Dbenefits go to
http://www.cabg.gov/humanres
ources/employee-benefits
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The City of Albuquerque
employs more than 6,300
individuals. These individuals
believe that providing
government services to their
fellow citizens is the most
satisfying work anyone could
choose to do. The City knows
you have many options,
whether you are just beginning
your career, seeking a second
career, or just looking for a new
challenge. We are always
interested in talking to people
who want to be part of a
government that is moving
forward. All Regular employees
are eligible for benefits.

Public Employees Retirement
Association (PERA)

City of Albuquerque employees
participate in the state retirement
system. Plans and contributions
vary based on jobs. For a
majority of the plans the City
contributes 75% of the employee
contribution in addition to the 7.4
to 21.76% of salary for regular
employer contributions. The
actual employee’s contribution in
the general population plan is
4.79% of salary. Vesting takes
eight years if hired after 7/1/2013.
The defined retirement benefit is
based on years of service and
average of highest three years of
salary.

Medical Coverage

The City of Albuquerque offers
three Presbyterian medical plans.
Each medical plan has a
comprehensive provider network,
with one even allowing out-of-
network coverage. The City
contributes 80% of the premium
regardless of the number of
covered dependents.

Dental Coverage

The dental coverage offered by
the City of Albuquerque provides
Diagnostic and Preventative,
services covered at 100%. Basic
services, Major services and
Orthodontics are also covered.
The City contributes 80% of the
premium regardless of the
number of covered dependents.

Vision Coverage

The vision plan offers coverage
for general vision benefits such as
eye examinations covered at
100% after a low $10 co-pay.
Eyeglasses and contact lenses
are also covered. Providers
represent all types of vision
specialists, including:  private
optometrists, ophthalmologists,
free-standing retail stores and
optical centers located within
national retail department stores.
The City contributes 80% of the
premium regardless of the
number of covered dependents.

Basic Life Insurance

The City of Albuquerque provides
a basic life insurance and
accidental death and
dismemberment plan at no cost to
the employee. The amount of life
insurance is based on the
employee’s annual salary, ranging
from $25,000 to $50,000. Upon
retirement the City continues to
provide the coverage at 50% of
the original amount.

Supplemental Life Insurance
Employees have the option to
purchase additional life insurance
protection for themselves and
their dependents. Employees can
purchase coverage in increments
of $10,000 up to $500,000 at a
group rate.

Disability Insurance

Short-term and long-term
disability plans pay benefits if you
become disabled and are unable
to do your job for a period of time.




