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the officer's file.
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CTTY OF ALBU UER UE
CrvrI,llN Poltcr OvnnstcHr Acnxcy

Apil7,202s

Via Email

Re: CPC # 316-24

(CIMELAINIT

On 11127 /2024,L, Y, submitted a complaint via telephone to the CPOA staff
regarding an incident that occurred ot ll12712024 at I 100 hours. L reported that a
male offrcer in patrol vehicle (SUV) E14 had parked his patol vehicle improperly on the
wrong side ofthe street, going against the flow oftraffic. The offrcer later called L
from a "private number" and told him that he had the right to park as such. L reported
that he did not like the officer's attitude during the interaction.

EYIDENCEBEYIE$IED;

Videds): Yes APD Report(s): Yes CAD Report(s): Yes

Complainant lnterviewed: No Witness(es) Interviewed: N/A

APD Employee Interviewed: Yes

APD Employee Involved: Officer V

Other Materials: Email Communications, NM State Statute, & Photographic Evidence.

Date lnvestigation Completed: March 12,2025
I

tlllnqurqu llnhng lti;ru,.1 I -06J(D6
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EINDINGS

l. Unfounded. Investigation classification when the investigator(s) determines, by clear and convincing
cvidencc, that alleged misconduct did not occur or did not involve the subjcct officer.

2. Sustrined. Investigation classification whcn thc investigator(s) detormincs, by a prcpondcranc.e ofthe
cvidencc, the allcged misconduct did oc{ur by the subjelt officer.

3. Not S[stained. Investigation classification when the investigato(s) is unable to determine one way or the

other, by a preponderance ofthe evidence, whether the alleged misconduct either occuned or did not occur.

PoliciesReviewed: 1.1.4.A.2.d

4. Exonerated. Investigation classificatior where the investigator(s) determines, by a preponderance ofthe
evidence, that alleged conduct in the underlying complaint did occur but did not violate APD policies,
procedures, or training.

5. Sustained Violation Not Based oll Original Complainl. lnvestigation classification wher€ the
investigator(s) determines, by a preponderance ofthe evidence, misconduct did occur that was not alleged in
the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the investigation, ard by a preponderance ofthe evidenc€, that misconduct did occur.

6. Administratively Closed. Investigation classification where the investigator determines: The policy
violations ofa minor nature and do not constitute a paftem ofmisconduct (i.e. a violation subject to a class 7
sanction, -the allegations arc duplicative; -the allegations, even iftrue, do not constitute misconduct; or -thc
investigation cannot be conducted because ofthe lack ofinformation in the complaint, afld further
investigation would bc futilc.

AlditiolalCsugsl$
1.1.4.A.2.d: It was determined that Officer V did park his authorized emergency vehicle
along the curb facing south on the east side of - .. - i against the traffic flow but did so

in accordance with New Mexico State Statute 66-7-6, Authorized Emergency Vehicles.

2316-24 Oflicer V
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Tiene derecho de apelar esta decisi6n. En caso de no estar satisfecho con los hallazgos del
Director Ejecutivo de CPOA dentro de 30 dias corridos (incluyendo los dias festivos y
fines de semana) de la recepci6n de esta carta, comunique su deseo de una audiencia de
apelaci6n ante la Junta Consultiva de CPOA en un escrito firmado dirigido al Director
de CPOA. Por favor, envie su solicitud al P.O. Box 1293, Atbuquerque, NM 87103, o por
correo electr6nico a CPOA@cabq.gov.

Incluya su nrimero CPC, Las audiencias de apelaci6n procederin segtfln lo especificado en
la Ordenanza de Supervisi6n 9-4-l-10. Para que la Junta Consultiva modifique los
hallazgos del Director, su apelaci6n debe demostrar uno o mAs de los siguientes
elementos:

1) Una norma fue mal aplicada en la evaluaci6n del reclamo.

2) Los hallazgos o recomendaciones fueron arbitrarios, caprichosos o constituyen un abuso

de discreci6n.

3) Los hallazgos y recomendaciones no fueron consistentes con la evidencia registrada.

Los reclamos cerrados administrativamente pueden volver a abrirse si ingresa informaci6n
adicional. Por favor, envie su informaci6n adicional por escrito al Director de CPOA segrin se

enumera anteriormente.

En caso de no estar satisfecho con la decisi6n disciplinaria final del Jefe de Policia o sobre
cualquier otro asunto relacionado con el manejo del reclamo por parte del Jefe, puede solicitar
una revisi6n del reclamo por parte del Funcionario Administrativo en Jefe de la ciudad. Su
solicitud debe estar por escrito y debe ser presentada en el lapso de 30 dias conidos
(incluyendo dias festivos y fines de semana) desde la recepci6n de esta carta. Incluya su

nfmero CPC.

Si tiene una computadora a su disposici6n, le agradeceriamos que complete nuestro formulario
de encuesta al cliente en http://w$rv.cabq.qov/cooa/survev. Gracias por su paciencia y
participaci6n en el proceso de supewisi6n civil de la polici4 que garantiza que los oficiales y el
personal de APD sean responsabilizados y que se mejore el proceso.

Respetuosamente,
La Agencia de Supervisi6n de la Policia Civil

N l1l
Diane McDermott, Directora Ejecutiva
(50s)924-3770

3

cc: Jefe de policia del Departamento de Policia de Albuquerque



CITY OF ALBU UER UE

PO Box 1293

www.cabq.gov

Cwu,u,n Por,rcE OvERsrGHT AcENcY

AprilT,2025

Via Email

Re: CPC # 316-24

CAMEI.AINL

On 1ll2'l12024,L Y submitted a complaint via telephone to the Civilian Police
Oversight Agency (CPOA) staff regarding an incident that occurred on 11/2712024 al
ll00 hours. I r reported that a male offrcer in patrol vehicle (SUV) El4 had parked his
patrol vehicle improperly on the wong side of the street, going against the flow of traffic.
The officer later called Leo from a "private number" and told him that he had the right to
park as such. L ,reported that he did not like the officer's attitude during the interaction.

EYDENCT.BEYTUDDI

Video(s): Yes APD Repor(s): Yes CAD Report(s): Yes

Complainant lnterviewed: No Witness(es) Interviewed: N/A

APD Employee Interviewed: Yes

APD Employee lnvolved: Sgt. T

Other Materials: Email Commuuications, NM State Statute, & Photographic Evidence.

Date Investigation Completed: March 12,2025

I
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Albuquerque

NM 87 r03



EINDINGI

PoliciesReviewed: l.l.5.A.l

l. Unfounded. Investigation classification whcn the investigator(s) dctermines, by clear and convincing
evideoce, that alleged misconduct did not occur or did not involve the subject officer.

2, Sustained. Investigation classification when thc investigator(s) detcrmincs, by a preponderance ofthe
evidence, the alleged misconduct did occur by the subject officer.

Ii.x,ii
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ustained. Investigation classification when the investigato(s) is unable lo determine one way or the

a preponderance ofthe evidence, whether the alleged misconduct either occuned or did not occur.

4. Exonerated. Investigation classification whcrc the investigator(s) determines, by a prepondcranc€ ofthe
evidcnce, that alleged conduct in the underlying complaint did occur but did not violate APD policies,
proccdures, or training.

Sustained Violation Not Based on Original Complaint. Investigation classification where the
vestigator(s) determines, by a preponderance ofthe evidence, misconduct did occur that was not alleged in

the original complaint (whc$cr CPC or intemal complaint) but that other miscorduct was discovercd during
the investigation, and by a preponderance ofthc evidence, lhat misconduct did occur.

6. Administratively Closed. Investigation classification whcre the investigator determines: The policy
violations of a minor na(ure alld do not constitute a panem ofmisconduct (i.e. a violation subject to I class 7

sanction, -the allegations are duplicativ€; -thc allcgations, even if true, do not constitute misconduct; or -the

investigation cannot be conducted because ofthe lack ofinformation in the complaint, and funher
inYestigation would be futile.

AdditiersLcg[ry$li
1.1 .5.A.1 : It was determined that Sgt. T treated L respectfully, courteously, and

professionally during their telephone conversation.

5.
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You bave the right to appeal this decision. Ifyou are not satisfied with the fmdings and/or
recommendations ofthe CPOA Erecutive l)irector within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicete your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O, Box 1293, Albuquerque, NM E7103, or
by email to CPoA@cabq.gov. Include your CPC number. Upon receipt of the
commutrication, a hearing on the matter will be scheduled at the Boardrs ne( regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting, In order for the Advisory Board to modif the Directorrs
findings, your appeal must demonstrate one or more of the following:

l) A polioy was misapplied in the evaluation of the complaint;

2) That the frndings or recommendations were arbitrary, capricious or constituted an abuse

ofdiscretion; or

3) that the frndings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision ofthe Offrce ofPolice Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Office of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Officer is independent of the Advisory Board.

Ifyou have a computer available, we would greatly appreciate your completing our client
survey form at http://$rvrv.cabq.pov/cpoa/sun er . Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Oversi ght Agency by

)x/

3

cc: Albuquerque Police Department Chief of Police

Diane McDermott
Executive Director
(505) 924-3770



CITY OF ALBU UER UE

Albuquerque

Crvnnx Por,rcE OvERsrcHT Acnxcy

4pd.116,2025

Via Email

Re: CPC #321-24

ECIDENCEBEXIEWDT

Video(s): Yes APD Report(s): N/A CAD Repor(s): Yes

Complainant Interviewed: Yes Witness(es) Interviewed: N/A

APD Employee Interviewed: Yes

APD Employee Involved: Officer F

O0rer Materials: Email Communications, Complainant Evidence, & Unit History Logs.

Date Investigation Completed: March 25,2025
I

Al1,t4t,, 't1t,, .\l,tlt't!. llr.t,',t I

NN,I 87I OJ

www. cabq.gov

'06-2006

CQMPIAINL

On 1210312024,T 'Ji submitted a complaint via telephone to an APD acting
supervisor regarding an APD patrol vehicle bearing registration "20536G" using its
emergency lights and sirens to go through the red light on 46 Street at the I-40 overpass.
T, reported that she pulled to the right, almost striking a light and barricade. Ms.
J reported that she did not appreciate the offrcer pufting citizens in danger.

PO Box 1293



FINDT\iGS

l. Unfounded. Investigation classification when lhe investigato(s) detcrmines, by clear and conviflcing
evidence, that allcged misconduct did rlot occur or did not involvc lhe subject officcr.

Policies Reviewed: 1.1.5.E.4 (Department-issued Equipment)

2. Sustained. Investigation classification when the investigator(s) determines, by a prcponderance ofthe
evidence, the alleged misconduct did occur by the subject officer.

3. Not Sustained. Investigation classification when the investigato(s) is unable to determine one way or the

other, by a preponderance ofthe evidence, whethe. the alleged misconduct either occurred or did not occur.

4. Exonerat€d. lnvestigalion classification where the investigator(s) determincs, by a prepondcraoce ofthe
cvidence, that sllcged conduct in the underlying complaint did occur but did not violate APD policies,
procedures, or trailing.

5. Sustained Violatiotr Not Based or Original Complaint. Investigation classification where the

investigator(s) determines, by a preponderance ofthe evidence, misconduct did occur that was not alleged in
the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the investigation, and by a prcponderance ofthe evidence, that misconduct did occur.

6. Administratively Closed. Investigation classilication where the investigator determines: The policy
violations ofa minor nature and do not constitute a pattem of misconduct (i.e. a violation subject to a class 7

sanclion, -the allegations are duplicative; -the allegations, cven iftue, do not constitute misconduct; or -the

investigation cannot be conducted because ofthe lack ofinformation in the complaint, and further
investigation would be futile.

AdditiollLCsrnsllli
1.1.5.E.4: It was determined that Officer F in violation of policy used his department-issued
patrol vehicle's emergency equipment to circumvent a traffic control device, placing other

motorists at increased risk and danger.
The CPOA recommends a written reprimand.

2
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321-24 Officer F



You have the right to appeal this decision. Ifyou are not satisfied with the frndings and/or
recommendations of the CPOA Erecutive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt ofthis letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.0, Bor 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upon receipt of the
commuuication, a hearing on the matter will be scheduled at the Board's nert regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modify the Director's
findings, your appeal must demonstrate one or more ofthe following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse

of discetion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes

available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision ofthe Office ofPolice Reform or
any matter relating to the Offrce of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the

Office of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Officer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://srrrv.cabq.pov/cpoa/surveY. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Oversi ght Agency by

)xl
Diane McDermott
Executive Director
(s05) 924-3770

3

cc: Albuquerque Police Department Chiefof Police



CTTY OF ALBU UER UE
CrvuAN Polrcr OvnnsrcRr Acnxcv

ViaEmail

RletCPC#323-24

CAELADE
On 12105/2024, D I \\" submitted an online complaint to the CPOA regarding an
incident that occurred on an unknown date at 2330 hours at an unknown location. Mr.
W' r reported that Oflicer C pulled him over and asked for his license and registration.
Ivk. W'--' reported, "l gave him my registration quickly because he was about to pull
his gun on me. So I had no time to get my proof of insurance. " Officer C claimed Mr.
W' r was going too slow even though he was going the speed limit because the speed
limit had just changed to 55 mph. Mr. W r reported that Offrcer C asked if he had
been drinking and then gave him a ticket and " drove off recHessly " because " He couldn't
lind a reason to arrest me. "

EYIDINCEaEYIEEDI

Video(s): Yes APD Report(s): N/A CAD Repor(s): Yes

Complainant Interviewed: Yes Witness(es) Interviewed: N/A

APD Employee lnterviewed: Yes

APD Employee lnvolved: Ofticer C

Other Materials: Email Communications and New Mexico Uniform Traffic Citations.

Date hvestigation Completed: March 24,2025

I

Albtqrcrqrt )lakiuj Ilittorl, I-0() )0(\)

PO Box 1293

Albuquerque

NM 87103

wvw.ca\.gov

April 16,2025



FTNDINGS

Policies Reviewed: 1.1.5.C.2 & 1.1.5.E.4

t. UIlfounded. Investigation classification when the invcstigato(s) determines, by clear and convincing
evidence, that alleged misconduct did not occur or did not involvc the s.ubject officer.

2. Sustained. lnvestigation classification whsn the investigator(s) detcrmines, by a preponderance ofthc
evidence, the alleged misconduct did occur by the subjed omcer.

3. Not Sustained. Invcstigation classification when lhe investigato(s) is unablc to determine one way or the
other, by a prepondcrancc ofthe evidence, whether the alleged misconduct cithcr occurred or did not occur.

4. Exonerated. Investigation classification where the investigator(s) determines, by a prepondemncc ofthe
cvidence, that alleged conduct in the underlying complaint did occur but did llol violate APD policies,
procedures, or tmining.

Policies Reviewed: l.l.6.A.l.c & 2.41.4.A.1.d

5. Sustained Violation Not Based on Original Complaint. Investigation classification whcre the
investigator(s) determines, by a preponderancc ofthe evidence, misconduct did occur that was not allcged in
the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the investigation, and by a preponderance ofthe evidence, that misconduct did occur.

a

6. Administratively Closed. Investigarion classification where the invcstigator determines: The policy
violations ofa minor nature and do not constitute a pattem of misconduct (i.c. a violation subject to a class 7
sanction, -the allegations are duplicative; -the allegations, even iftlue, do not conslitute misconduct; or -the
investigation cannot be conducted because ofthe lack ofinformatiol in the complaint, and further
investigation would be futile.

AdditiqrsLCsuerlEi

2323-24 Officer C
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1.1.5.C.2: Officer C did not act officiously, abuse his lawful authority or permit his personal
feelings or animosities to influence his official decisions. Officer C was not about to pull out
his gun on Mr. W -r. There was ample time to locate documents. Officer C conducted a
legal traffic stop within APD policy.
1.1.5.E.4: Offrcer C operated his vehicle in an appropriate manner for the road conditions
while leaving the traffic stop.
1 .1 .6.4.1 .c: Officer C wrote cortrnents on New Mexico Uniform Traffrc Citations 7497087
and T 49T0Ss, that were not said. The comments written were: "DRIVERADVISED HE WAS

NOT PAYING ATTENTION", and wdtten on both tickets. Incorrect documentation impairs
the effrciency ofthe department.
2.41.4.A.1.d: Officer C did not state his name upon initial contact during a traffic stop as

required by SOP.
The CPOA recommends a 24 hour suspension.



You have the right to appeal this decision. Ifyou are trot satisfied with the findings and./or
rerommendations of the CPOA Erecutive l)irector within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM 87103, or
by email to CPoA@cabq.gov. Include your CPC trumber. Upon receipt of the
communicetion, I heariDg on the matter will be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the nert meeting. In order for the Advisory Board to modifo the Director's
findings, your appeal must demonstrate one or more ofthe following:

I ) A policy was misapplied in the evaluation of the complaint;

2) That the findings or rccommendations were arbitrary, capricious or constituted an abuse

of discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision ofthe Office ofPolice Reform or
any matter relating to the Offrce of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Offrce of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt ofthe
Offrce of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Oflicer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://rwvw.cabq.gov/cpoa/survey. Thank you for participating in the process of
civilian oversight ofthe police, ensuring offrcers and personnel ofthe APD are held
accountable, and improving the process.

The Civilian Police Oversight Agency by

Diane McDermott
Executive Director
(sls) 924-3770

3

Sincerely,

txl

cc: Albuquerque Police Department Chief of Police



UER UE
Crvl,l,lN Por,rce Ovrnsrcrr Acrncy

April 9,2025

ViaEmail

R:etCPC#324-24

PO Box 1293

Albuquerque

CAMBIAINL

On 12109D024, A V - submitted an in-person complaint to the CPOA staff
regarding an incident that occune d or 0612412023. Anna reported she had been trying to
get the APD to investigate " sex traflicking" at 5212 Cherokee Road Northeast and the
kidnapping ofyoung boys and girls. She reported that the APD "Has not done anything
about it they are making false accusation on my behalf and refiising to takc my report
serious". She wanted APD to "Test the blood on the walls at 5212 Cherokee and that
will show proofof the victims in the house as well my nephew made a statement as well".

NM 87103

www.cabq.gov

EYEENCE.BEYII}IIED.i

Video(s): Yes APD Report(s): Yes

Complainant Interviewed: Yes

APD Employee Interviewed: Yes

APD Employee Involved: Ofticer A

Other Materials: Email Communications.

Date Investigation Complaed: March 27 ,2025

CAD Report(s): Yes

Witness(es) Interviewed: N/A

CITY OF ALBU

I

Albuquerqrc - Making Hittorl 1706-2006



EINDINGI

PoliciesReviewed: 1.1.5.A.4(Conduct)

classification when the investigator(s) determines, by clear and convincing auct did not occur or did not involvc the subject officer

2. Sustsined. Invcstigation classification whell the invcstigato(s) dctermincs, by a prcponderancc oflhe
cvidcncc, the allegcd misconduct did occur by the subject oflic€r.

3. Not Sustained. Investigation classification when the invcstigato(s) is unablc to dctcrmine one way or the
other, by a prcponderance ofthe evidcnce, whcther the allcged misconduct cithcr occuned or did not occur.

4. Eron€rated. Invcstigation classi{ication wherc the invcstigator(s) determincs, by a prepondcrance ofthe
cvidencc, that allegcd conduct in the undcrlying complaint did occur but did not violatc APD policics,
procedures, or training.

5. Susteined Violation Not Based on Original Comphint. Investigation classification where the

investigato(s) determines, by a preponderance ofthe evidence, misconduct did occur that was not allcged in
the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the investigation, and by a preponderance ofthc evidence, that misconduct did occur.

6. Administrstively Closed. Investigation classification where the investigator dctcrmincs: The policy
violations ofa minor naturc and do nol constitute a panem ofmisconduct (i.e. a violation subject to a class 7

sanction, -the allegations are duplicativc; -the allegations, even if true, do not constitute misconduc! or -the
investigation cannot bc conducted bccause ofthe lack ofinformation in the complaint and further
investigatio[ would bc futile.

AdditiuetccpDsrtq
It was determined that Officer A responded to a call about criminal activity. However, he

determined that there was no evidence to support and warrant a criminal investigation.

Offrcer A evaluated the information and evidence provided to him by the complainant. The

information she provided did not support taking further investigative steps since she alleged

multiple neighbors were involved in sex trafficking. He informed the complainant he did not
see the same things in the video that she claimed the video showed when she shared it with
him. shared with him. There was insufficient evidence to make any additional referrals or
identi$ any probable cause that a crime had occurred. Oflicer A made an incident report and

a referral to CIT due to his observations.

2124-24 Officer A



You have the right to appeal this decision. Ifyou are not satisfied with the findings andL/or
recommendations of the CPOA Erecutive I)irector within 30 catendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, llM 87103, or
by email to CPoA@cabq.gov. Include your CPC Dunber. Upon receipt of the
communicltion, a hearing on the matter will be scheduled at the Bosrd's next regular}
scheduled meeting provided there is at least 14 business days between the receipt of the
request and the nert meeting. In order for the Advisory Board to modiS the Director's
findings, your sppeal must demonstrate one or more ofthe following:

l) A policy was misapplied in the evaluation of the oomplaint;

2) That the frndings or recommendations were arbitrary, capricious or constituted an abuse

of discretion; or

3) that the findings and reoommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

If you are not satisfied with the final disciplinary decision ofthe Oflice ofPolice Reform or
any nrdtter relating to the Office of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Office of Police Reform letter. Include your CPC number. The review by the Chief
Administrative OIficer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://ri'l rv.cabq.gor,/cpoa/sulvet'. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Overs ight Agency by

)x/
Diane McDermott
Executive Director
(sos)924-3770

3

cc: Albuquerque Police Department Chiefof Police



UER UE
Crvu,rAN PoLrcE OvERsrcHr Acnxcy

Apfl 16,2025

Via Certifred Mail

PO Box 1293

Albuquerque

NM 87103

www.cabq.gov

R:et CPC# 326-24

COI&I.AD&
On l2ll2l2024,M G submitted a complaint via telephone to the CPOA
regarding an incident that occurre d, on 12102D024. Mr. G reported that an offrcer
who would not identi& himseli took over the call and told him, "She doesn't want to talk
to you. Takz the hint: don't call again, or you'll be arrested. Ifyou come over here, you'll
be going to jail." Mr. G told the officer that the threat of arrest should apply to
both parties, as his wife was also trying to call him. Mr. C questioned why the
officer had answered his wife's telephone and believed that the officer remaining silent
while allowing him to speak was entrapment and was attempting to catch him saying
something incriminating.

EYIDENCEBEYIEUEDT

Video(s): Yes APD Report(s): Yes

Complainant Interviewed: Yes

APD Employee lnterviewed: Yes

APD Employee Involved: Ofticer W

Other Materials: Email Communications.

Date Investigation Completed: March 31,2025

CAD Report(s): Yes

Witness(es) Interviewed: N/A

I

CITY OF ALBU



FINUNGS

Policies Reviewed: 1.1.5.A.4 & 1.1.6.A.2 (Conduct)

: l. Unfounded. Investigation classification when the investigator(s) determincs, by clea! and convinciog
cvidence, that alleged misconduct did not occur or did not involvc fte subjed omcer.

2. Sustained. Investigation classification when the invcstigator(s) dctermines, by a prEponderaacc ofthc
evidence, thc allcgcd misconduct did occur by th€ subjed omcer.

3. Not Sustained. Investigation classification when the investigato(s) is unable to determine one way or the
other, by a preponderance ofthe evidence, whether the alleged misconduct either occuned or did not occur.

' 4. Exonerated. Investigation classification where thc investigator(s) determines, by a preponderance ofthe
evidence, that alleged conduct in lhe underlying complaint did occur but did not violate APD policies,
procedurcs, or tEining.

Policies Reviewed: 2.8.5.A (OBRD) & 2.16.5.C.1 (Repofts)

5. Sustained Violation Not Based on Origiral Complaint. Invesligation classification whcre the
investigator(s) determines, by a prcponderance ofthe evidence, misconduct did occur that was not alleged in
the original complaint (whether CPC or internal complaint) but that other misconduct was discovered during
the investigation, and by a preponderance ofthe evidence, that misconduct did occur.

6. Administrativ€ly Closed. lnvesligation classification where the invcstigator determines: The policy
violations ofa minor natue and do not constitute a pattem of misconduct (i.e. a violstion subject to a class 7

sarctiorl -the allegations are duplicative; -the allegations, even iftrue, do not constitutc misconduct; or -the

investigation cannot be conducted because ofthe lack ofinformation in the complaint, and fu.ther
investigation would be futile.

AdditissaLcaErcrflr
1.1.5.A.4: It was determined that Oflicer W answered the telephone with consent, was not
rude, and did not threaten, attempt to entrap or charge Mr. G The investigation was
unable to determine if Officer W had called Mr. G as requested, but there was also no
requirement for Officer W to do so.

1.1.6.A.2: It was determined that Officer W identified himself by name and department when

requested.
2.8.5.A: It was determined that Oflicer W failed to record all ofthe intended interactions as

required.
2.16.5.C.1: It was determined that Officer W failed to submit the associated report in the

required time frame.

The CPOA recommends a written and verbal reprimand for the two different infractions
based on APD's disciplinary matrix.

2326-24 Offrcer W
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You have the right to appeal this dedsion. Ifyou are not satisfied with the findings and./or
recommendations of the CPOA Erecutive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your de.sire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, I\M 87103, or
by email to CPoA@cabq.gov. Include your CPC number. Upon receipt of the
communication, a hearing ou the matter will be scheduled at the Board's next regulerly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request atrd the next meetitrg. In order for the Advisory Board to modi$ the Director's
findings, your appeal must demonstrate one or more ofthe following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision of the Office ofPolice Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the

Office ofPolice Reform letter. Include your CPC number. The review by the Chief
Administrative Officer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://\wvw.cabq.pov/cpoa/survey. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held

accountable, and improving the process.

Sincerely,
The Civilian Police Oversi ght Agency by

)xl
Diane McDermoft
Executive Director
(50s) 924-3770

3

cc: Albuquerque Police Department Chiefof Police



CITY OF ALBU UER UE
Crvu,r.lrv Por,rct Ownslcnr Acr,xcy

April 16,2025

Via Email

Re: CPC # 328-24

PO Box 1293

Albuqucrque

COMPIAINL

On 12/1412024, J M submitted an online complaint to the CPOA
regarding an incident that occurred on 12/1412024 at 1730 hours at 905 Ram Trail
Northeast. Ms. lvl 'eported that she requested a wellness check on her children,
who were with their father. Officer A called Ms. M and advised her that her child
was lying and had no marks. Ms. M : reported that the officer was sarcastic and
advised that he had no concern about the children's wellbeing. Ms. I! z reported that
the offrcers refused to believe the children's stories.

NM 87103

www.cabq.gov

EYIDENCEaEYIEWD:

Video(s): Yes APD Report(s): Yes CAD Report(s): Yes

Complainant Interviewed: Yes Witness(es) lnterviewed: N/A

APD Employee Interviewed: Yes

APD Employee Involved: Officer A

Other Materials: Email Communications & CACU Checklist.

Date lnvestigation Completed: April 7, 2025

i.t :, ,, 't,

I



FTNDINGS

l. Unfounded. Investigation classification when the investigator(s) determines, by clear and convincing
evidence, that alleged misconduct did not occur or did not involve thc subject officer.

3. Not Sustein€d. krvcsligation classification when the investigato(s) is unable ro determine one way or the
othcr, by a prepondcrancc ofthe cvidencg whether the allcged misconduct eithcr occurred or did not occur.

policiesReviewed: 2.60.4.C.1.e

4. Exonerated. hvestigation classification wher€ thc investigator(s) determines, by a prcponderance ofthe
evidence, that alleged conduct in the underlying complaint did occur but did not violate APD policies,
procedures, or training.

PoliciesReviewed: 2.16.5.8.5

5. Sustain€d Violatior Not Bassd on Original Complaint. Investigation classification where the
hvestigato(s) determines, by a preponderance ofthe evidence, misconduct did occur that was not alleged in
the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the invenigation, and by a preponderance ofthe evidence, that misconduct did occur.

a

V

6. Administratively Closed. Investigation classification where the invcstigator d€termines: The policy
violations ofa minor naturc and do not constitute a pattern of misconduct (i.e. a violation subject to a class 7
sanction, -the allegations are duplicative; -the allegations, evcn if true, do not constitute misconduct; or -the
investigation cannot be conducted bccause oflhe lack of information in the complaint, and further
investigation would be futile.

AddiliqutcqnEr,rlq
2.60.4.C.1.e: Officer A was dispatched to a welfare call for minor children. Interviews were
conducted with both children separated from the present father due to an allegation ofbeing
hit by the father. Officer A did not have enough evidence based on the totality of the
situation to warrant further action beyond documenting and forwarding the report to CYFD.

2.16.5.8.5: Officer A violated APD policy by failing to properly document the received facts
in a child welfare check. He reported certain statements from the children inaccurately and
omitted contextual statements.

The CPOA recommends a verbal reprimand.

328-24 Officer A

2. Sustained. lnvestigation ctassification when the investigatorls; d.t"r*in"s, by a preponderance ofthe' evidence, the alleged misconduct did occur by the subject officer.

tr
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You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations of the CPOA Executive Director within 30 calendar days (itrclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM E7103, or
by email to CPoA@cabq.gov. Include your CPC number. Upon receipt of the
communication, a hearing on the matter will be scheduled at the Boardts next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to rnodi$ the Director's
findings, your appeal must demonstrate one or more of the following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the flndings or recommendations were arbitrary, capricious or constituted an abuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

If you are not satisfied with the final disciplinary decision of the Office of Police Reform or
any matter relating to the Offrce of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Office of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Officer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://srvrv.cabq.gov/cpoa/survey. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Overs ight Agency by

)xl
Diane McDermott
Executive Director
(s}s) 924-3770

3

cc: Albuquerque Police Department Chief of Police



UER
Cnu,r.qx Por,rcn Ownsrcur AcENCy

Via Email

Re: CPC # 328-24

PO Box 1293

Albuquerque

COMB].AINL

On 12114/2024, J M rubmitted an online complaint to the CPOA
regarding an incident that occurred on 12114/2024 at 1730 hours at 905 Ram Trail
Northeast. Ms. M reported that she requested a wellness check on her children,
who were with their father. Offrcer A called Ms. M and advised her that her child
was lying and had no marks. Ms. M reported that the officer was sarcastic and
advised that he had no concem about the children's wellbeing. Ms. M reported that
the offrcers refused to believe the children's stories.

NM 87I03

www.ca\.gov

TJIDENCI.BIJIEWDT

Video(s): Yes APD Report(s): Yes CAD Report(s): Yes

Complainant Interviewed: Yes Witness(es) Int€rviewed: N/A

APD Employee Interviewed: Yes

APD Employee Involved: Officer V

Other Materials: Email Communications & CACU Checklist.

Date Investigation Completed: April 7, 2025

I

CTTY OF ALBU UE

April 16,2025



FTNUNGS

PoliciesReviewed: 2.60.4.C.1.e

l. Unfounded. Investigation classification when the investigator(s) determines, by clear and convincing
evidence, that alleged misconduct did not occur or did not involve the subject officer.

2. Sustained. Investigation classification when the investigato(s) determines, by a prepond€rance ofthe
evidence, the alleged misconduct did occur by the subject officer.

3. Not Sustained. Investigation classification when the investigator(s) is unable to dete.mine one way or the
other, by a preponderance ofthe eviderlce, whether the alleged misconduct either occuned or did not occur.

4. Exonerated. Investigation classilication where the investigator(s) determines, by a preponderance ofthe
evidence, that alleged conduct in the underlying complaint did occur but did not violate APD policies,
procedures, or traini[9.

5. Sustaill€d Violation Not Based on Original Complaint. lnvestigation classification where the
investigator(s) determines, by a preponderance ofthe evidence, miscoflduct did occur that was not alleged in
the original complaint (whethe. CPC or internal complaint) but that other misconduct was discovered during
thg investigation, and by a preponderance ofthe evidence, that misconduct did occur.

6. Administratively Closed. Invcstigation classification where the investigator determines: The policy
violations ofa minor nalur€ and do not constitute a pattem ofmisconduct (i.e. a violation subject to a class 7

sanction, -the allegations are duplicative; -the allegations, even if true, do not constitute misconduct; or -the
investigation cannot be conducted because ofthe lack ofinformation in the complaint and further
investigation would be futile.

AddiliqulCqgur,rtg
2.60.4.C.1.e: Officer V's role was that of the backup officer. He collected the statement from
the complainant's minor son about the allegations she received from her son. Officer V did
not make any decisions as he was not the primary officer, did not write the report, nor speak
to the complainant.

2328-24 Officer V
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You have the right to appeal this decision. Ifyou are trot satisfied with the lindings and/or
recommeDdations of the CPOA Executive l)irector within 30 calendar days (inclusive of
holidays and weekends) of receipt ofthis letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O, Bor 1293, Albuquerque, NM 87103, or
by email to CPoA@cabq.gov. Include your CPC number. UpoB receipt of the
communication, a hesritrg on the matter will be scheduled at the Boardrs next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modif the Director's
Iindings, your appeal must demonstrate one or more ofthe following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the frndings or recommendations were arbitrary, cspricious or constituted an abuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision ofthe Office ofPolice Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Oflicer by sending a letter
to the Offroe of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Office of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Offrcer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://*rvrv.cabq.gov/cpoa/survey. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Overs ight Agency by

txl
Diane McDermott
Executive Director
(s0s) 924-3770

3

cc: Albuquerque Police Department Chief of Police



P() Box ll9l

dlbuqucrque
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sr,r'u.cabq.gor

CTvILTAN PoLrcE OvERsrcHr AGENCY

April22.2025

Via Inrail

Re: CPC # 330-24

COIIEI"AINL

On 1211712024, A . B .B I submitted a complainl to the CPOA regarding an
incident that occured on lll2ll2024. A: reported that she had gone to pick up her
daughtcr from her daughter's father per a court order. She reported that her daughter's
father attacked her. and she had proof via u'itnesses. video, and pictures. She reported
lhat Officer A and her partner (Oflicer C) laughed in her face. She reported that the
officers then left the scene. $ent to the child's father's home. and bashed her. She

reported that the officers uere unprofessional and rude and shosed no compassion for
her situation. She reponed that Officer A had taken her license and not retumed il and

that she uas threatened $ith arrest and detainment.

fJIDENCE BEYIEUEDI

Video(s): Yes APD Repon(s): Yes

Complainant lnterYieued: Yes

APD Employee lnterviewed: Ycs

APD Employee lnvolved: OIlicer A

Orher Materials: Email Communications

Date lnlestigation Completed: April I, 2025

CAD Report(s): Yes

Wihess(es) Intervier ed: No

CITY OF ALBUA.UERqUE

I



fDiturc.r

PoliciesReviewed: 1.1.6.A.6.a

2. Sustrined. lnresligation classificarion $hcn lhe iniesligator(s) dctcrmincs, b1 a prcponderancr: ofthe
eridcnce. the alleged misconduct did occlr b! lhe subjcct officer.

Z

V

l. Not Su3lrincd. lnr.stigalion clNsificarion shen Ihe inrestigato(s) is un blc io dckrminc one $ar or the

other. b) a preponderanca ofthe eridrnca. rrhether thr allegcd misconduct either occurml or did nol occur.

il. Eroncrttcd. lnrestigatioh cl.ssific6tbn \tere rhc inlenigatorls) derernines. h) a prcpondcia&! offie
eridcncc. that alleged condrct in thc undcrll ing camplaiol did occu, but did nol riol c APD nolicies.
procedurcs, oa tlaining.

Policies Reviewed: 2. t6.5-C.l

5. Susteincd violalion Nol Brsad on Originrl Complrint. In\esrigarion classificatkrn shcre rhe

in!!'sliBatorls) d€tcrmines. b) 0 p.eF)ndcmn.!' oflhe cr idcnce. misaondud did octur that $as oot sll.gcd in
th. oriBioal complaint ($hethe, CP(' or intcmal comflaint) bul that othcr miscondud srs discorcrcd during
thc in\esligation. and b! a prepondcmncc ofthc c\ idcnce. fiat mi5aondld did occur.

6. Administrstiveu Closed. Inycstigatioo classification rrieE lhe inrestigator delrrmincs: I he Fllic)
Iiolations ofa minor nalurE ond do nol conslitutc a pallcm ofmiscondoct (i.c. a r iolalion subjccl lo a chss 7

saflction. -lhe allegalions lre duplicoli\e: -lhc allegations, evcn if tnrc. rlo hol constitulc misaonduct: or -lhc
invcs(igalion canml be aoducted becausc oflhe lacl ofinformalion in thc complaint. and funhcr
in!cstigalion \rould be firtile.

AddinoltlcoEEsrtri

a

310-24 Officer A

l. tlnfounded. Investigation classification shen thc in\esrigaro(s) delermines" b) .lear snd conrincing
eridencc. that 6lleSed misconduct did not occur or did not inrolve Ihe subjecl omcer.

poticie s Reviewed: l.l .5.A.1, 2.60.4.C. I .a & 2.73.5.A.1,

l.l.5.A.l : It was determined that Officer A failed to remain professional and de-escalate the

interaction s ith A
I .l .6.A.6.a: lt u'as determined that Officer A's repon did not contain any false information.

2.16.5.C.1: It u'as delermined that Officer A's repon $'as not submitted in a timely manner.

2.60.4.C.1.a: It rvas determined that Officer A did not ensure thal lhe associaled evidence

sas identified and secured.

2.73.5.A.1: It *'as determined that Officer A did not retum to or enter A license or
identifi cation into evidence for safekeepings.
The CPOA recommends a l6 hour suspension and a verbal reprimand.
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You have the right to appeal this decision. Ifyou are not satisfred with the findings and/or
recommendations ofthe CPOA Erecutive I)irector within 30 calendrr days (inclusive of
holidays ard weekends) of receipt ofthis letter, communicate your desire to have en
appeal heariug before the CPOA Advisory Board in a sigred writing eddrersed to the
CPOA Director. Please send your requqst to P.O. Bor 1293, Albuquerque, IYM t7103, or
by emeil to CPoA@cabq.gov. Include your CPC number. Upon receipt ofthe
communication, a hearing on the mrtter will be scheduled at the Bo.rd's nerl regulerly
scheduled meeting prorided lhere is at least l4 business days between the receipt ofthe
request and the nert meeting. In order for the Advisory Board to modify the Director's
findings, your appeal must demonstrate one or more ofthe following:

l) A policy was misapplicd in lhe evaluation ofthe complaint;

2) That thc findings or recommendations u,ere arbitrary, capricious or constituted an abuse

of discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

lf 1'ou are not satisfied with the final disciplinarl' decision of the OIfice of Police Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review ofthe complaint by the City's Chief Administrative Officer by scnding a lctter
to the Officc ofthe Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
u riting and within 30 calendar days (inclusive of holidays and weekends) of receipt of thc

Oflice of Police Reform letter. lnclude your CPC number. The review by the Chief
Administrativc Officer is independent of the Advisory Board.

Sincerell',
The Civilian Police Oversi ghr Agency b)'

)x/
Diane McDermott
Executive Director
(505) 924-3770

l

cc: Albuquerque Police Department Chiefof Police

lf you have a computer available, we rvould greatly appreciate your completing our client
survey form at httD://sww.cabq.qov/cpoa/surver. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held

accountable, and improving the process.



CITY OF ALBU UER UE

l,( ) Iirr lte.i

Clrrllr'r Poltcr Ot'e nstcHt AcENCI'

April22,2025

\/ia Email

Re: CPC # 330-24

COMEI.AINI,

On 1211712024. A r B B submitted a complaint to the CPOA regarding an
incident that occurred on lll2l12024. I r reported that she had gone to pick up her
daughter from her daughter's father per a coun order. She reponed that her daughter's
father attacked her. and she had proof via s'itnesses, r'ideo. and pictures. She reported
that Officer A and her partner (Officer C) laughed in her face. She reported that the
officers then left the scene, went to the child's father's home, and bashed her. She

reported thal the otficers lvere unprofcssional and rude and showed no compassion for
her situation. She reported that Omcer A had taken her license and not retumed it and

that she $'as threatened rvith arrest and detainment.

Albuqucrquc

\\l 8-l{)l

lrrnr'.ce\.gor

EYIDENCEAEYIEUEDi

Video(s): Yes APD Reporl(s): Yes

Complainant lnterviewed: Yes

APD Employee lnterviewed: Yes

APD Employee lnvolved: Officer A

Other Marerials: Email Communications

Date Investigation Compleled: April l, 2025

CAD Reporl(s): Yes

Wilness(es) lntervierved: No



FlNl)r \(;s

l. Unfounded. Inresrigerion clarsification Nien lhe inlesli8ator(s) determincs. b) clear and convincing
cvidcncc. lhat allcged misconducl did not occur or did nol inlohe lhe subjecr ofliccr.

PoliciesReviewed: 1.1.5-A.l (PublicWelfare)

2. Sustrincd. In$esti8ation classificstion $ten lhe inlesrigstor(s) determines, h) a p.epondcrance oflhe
clidcnce. the allegsd misconduct did occur b1 rhc subjecr ollicer. V

J. I\ot Sustrined. Investigation cl ssificalion \rhen the inlestigato(s) is unabl. to dcrcrmine onc 1lar or the
olh('r. b) a prclonderance o f the er idence. $ he thcr lhe alleged misconducl e ithra occurard o r d id not occur.

4. Erorented. Inves(igation classificatioo $here the inleiigato(s) delermines. b) a prEnndcmnce ofthe
clidcnce, that alleged conduct in lhc undcrlrirg complaint did occur bu did nol tiolalc API) policies.
procedures. or lmining.

5. Sustrincd I'iolttion Nol Brsed on OriEin.l Comphirrt. In\esri8arion classificdion $herc rhc
in r estigaro( s) determ ines. b) a trrelonderlncc of rh!' cl ide nce. m iscoodud did occ ur that tr as not alleged in
fi('origin.l complaint {shether CPC or intcmal complaint) but that olher misconducr $as discortred during
th('in\esligalion. and b) a pr.F)fiderancr ofthc cvidencc. thal misconduat did occur.

6. Administrrtivet! Closed- lnrestigation clasrification shere the in\esliSalor dctermines: I hc ,rolic)
r iolations ofa minor naturc and do n)t constilule a pallcm ofmiscondlct (i.c. a riolalion subj.ct to a class ?
sanclion. .the allegalio[s arc duplicalilei .tlle allcgations. cven iftrue. do nol constiiulc misconducl; or -thc
inlestigation cannot be conducted beaausc oflhc lack ofinformation ia thc complaint. and flrther
in!cstigatior Nould b. fulile.

AdditiolllcoEllsrtsi
I .l .5.A.1 : lt rvas determined that Officer C failed to remain professional and de-escalate the
interaction with A . Though Officer C did not necessaril) make the multitude of
unprofessional comments directl) lo Angelica, he did so rvhile recording and sometimes
$'irhin earshot ofl t'hich was vie\\ed as the same as ifhe had made them directl) to
her. Officer C did not detain but did threaten to detain A rvith no larvful objective or
reasoning for doing so.

l'he CPOA recommends a u'ritlen reprimand

330-24 Officer C
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You have the right to appeal this decision. Ifyou cre not satisfred with the findings and/or
recommendations of the CPOA Erecutive Dircctor witbin 30 calendar days (inclusive of
holidays and weekends) of receipt ofthis letter, communicrte your dqsire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Bor 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upotr receipt of the
communication, a hearing on the matter will be scheduled at the Boerd's nett regularly
scheduled meetitrg provided there is at least l4 business deys between the receipt ofthe
request and the nert meeting. In order for the Advisory Board to modi$ the Director's
findings, your appeal must demonstrate one or more ofthe following:

l) A policy was misapplicd in the evaluation ofthe complaint;

2) That thc findings or recommcndations wcre arbitrary, capricious or constituted an abusc

ofdiscretion; or

3) that the findings and recommcndations werc not consislent with the record cvidcnce.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed abovc.

Ifyou are not satisfied with the final disciplinarl decision ofthe Oftice ofPolice Reform or
any matter relating to the OIIice of Police Reform's handling of thc complaint you may
r€quest a review of the complaint by the City's Chief Administrative Officer by scnding a lettcr
to the Oflicc of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
u.riting and s ithin 30 calcndar days (inclusive of holidays and wcckends) of receipt of the
Office of Police Reform lener. lnclude your CPC number. The review by the Chief
Administrative Officcr is indepcndent ofthe Advisory Board.

lf you have a computer available, we would greatly appreciate your completing our client
survey form at http://i$nr.cabq.qov/cpoa/surue\. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel oflhe APD are held

accountable, and improving the process.

Sincerely,
Thc Civilian Police Oversi ght Agency by

Diane McDermott
Executive Director
(505) 924-3770

l

)11

cc: Albuquerque Police Department Chiefof Police



CITY OF ALBU UER UE

Cryrlrex Pot-rcE or,ensrcHT AGENCY

April22,2025

Via Email

Re: CPC # 33 I -24

CO@LAINL
On 1211812024, R W submitted a complaint regarding officers not completely
reviewing her evidence, not providing her with an evidence.com link, not stopping her
tenanl from calling her names, threatening to charge her with intimidation, instructing her
to leave a common space ofthe home, and incorrectly reported that she didn't want to
press charges when she did.

PO Box | 21)-'l

Albuqucrquc

sr t:c,r\.9--

EYIIENCE BEYIEEDT

Video(s): Yes APD Report(s): Yes

Complainant lnterviesed: Yes

APD Employee lnterviewed: Yes

APD Employee Involved: Offrcer H

Other Materials: Email Communications.

Datc lnvestigation Completed: April 16, 2025

CAD Repon(s): Yes

Witness(es) lnterviewed: N/A

I



.LlNtuNtiS

Policies Reviewed: 1.1.5.A.4 (Conducr - Public Welfare)

L tlnfotnded. Investigation classific.tion \fien rhe inlestiSato(s) delermines, b) clear and conlincing
evidence, thal alL.ged misconductdid nol occur or did not involve the subject officcr. V

2. Sustrined. lnrestigation classificalion shcn thc investigator(s) detcrmincs. by a preponderancc oflhe
evidcnce, thc alleged misconduct did occur by the subject officer.

3. ltiot Suslri[cd. lnresligation classificdiod $hen thc investigaror(s) is unable to determine one $r1 or the

other. b) a Jrrct{nderance oftha eridcnce. $h.th.r the alleged misconduct cither occurred or did not occur.

4. Eronereted. lnrcstigation classification rrhcrc thc investigalo(s) dctcrmines. by a prepondcmncc ol'thc
evidcnc(. thal alleScd conducl in the undcrlting complaint did occur but did not \iolate APD policics.
procedurts. or training.

5. Susrrincd Yiolstion Not Based on Originrl Comphinl. l resri8arion classification \here rhc

in1 estiSalor( s ) d!'iermines. b1 a prtpondcrancc o I the .\ ide nce. m isconduct d id occur thll $ as not alleged in
rhe originrl complaint ($hether CPC or inlemal complaint) but lhat other nrisconduct rras discorcnd during
lhc in\cslilrtion. nnrl b! a pretDnderance ol'thc crideDce- thal misconducl did occur.

6. Administrrtivel, Closed. lnrestigation clarsification rrlrere thc inve$igator determines: 'l he Fnlicl
\ iolations oIa minor nalure and do mt conslilutc a pallem ofmisconducl (i.c. ! ! iolalion subjecl lo a class 7

sanclion. -rhc alleSations arc durlicalire: -lhc allcgations. elen iftrua. &, nol constilule misconducl: or -thc

inresligalion canmt be mnducted trccausc ofthe lacl ofinformation in lhc complainl and furth€r
inlestigalion Nould be futilc.

AdditiodcoEErrtsi
I .l .5.A.4: lt was determined that Olllcer H acted professionally and was not responsible for
the invcstigation, repon. or collection ofevidence. Ms. W vas not threalened with a

charge of intimidation or inslructed to leave the home's common space.

331-24 ()fficer Il
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You have lhe right to appeal this dmision. Ifyou gre not satislied with the rindings rnd/or
recommerdrtions of the CPOA Erecutive Director within 30 calendar deys (inclusive of
holideys and weekends) of receipt of this letter, communicate your desire to hrve rn
appeal hearing before the CPOA Advisory Boerd in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Bor 1293, Albuquerque, NM 87103, or
by email to CPoA@cabq.gov. Include your CPC number. Upon receipt ofthe
communication, a hearing on the matter will be scheduled at the Board's nert regularly
scheduled meeting provided there is at least 14 business deys between the receipt ofthe
request and tbe next meeting. In order for the Advisory Board to modify the Director's
findings, your appeal must demonstrate one or more ofthe following:

I ) A policy was misapplicd in the cvaluation of thc complaint;

2) That the findings or recommendations were arbikary, capricious or constituted an sbuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence,

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listcd above.

lfyou are not satisfied with the final disciplinary decision of the Oflice ofPolice Reform or
any matter relating to the Oflice of Police Reform's handling of the complaint you may
rcqucst a review of the complaint by the City's Chief Administrative Oflicer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
uriting and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Oflice of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Oflicer is independent of the Advisory Board.

lf you have a computer available, we would greatly appreciate your completing our client
sun'ey form at htto://ssu.cabq .s.ov/cDoa/sun er'. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

)xl
Diane McDermott
Executive Director
(so5\ e24-3770

3

cc: Albuquerque Police Department Chiefof Police



CtyILI.AN PoLICE OvERsIGHT AGENC}'

April 22. 2025

Via Enrail

Re: CPC f 33 l -24

tQ.IU].ALlir
On l2l18/2024,I* : \l subnritted a complaint regarding officers not completcll'
rcvierving her evidence, not providing hcr rvith an evidence.com link, not stopping her
tcnant from calling her names, thrcatening to clrarge her rvith intimidation. instructing her
to leave a common space ofthe honre. and incorrectll' reported that she didn't u'ant to
press charges s'hen she did.

P() Ror l.l') i

Albr-rqucrquc

Nl\l 8-r0l

*r,r,r'.ca\.gor

EYIDIACEXEYIEWDDI

Video(s): Yes APD Report(s): Yes

Complainant lnlerviewed: Yes

APD Employee lnterviewed: Yes

APD Employee lnvolved: Olficer M

Other Materials: Email Communications.

Date lnvestigation Completed: April 16, 2025

CAD Report(s): Yes

Witness(es) Intervierved: N/A

CITY OF ALBUQUERqUE



lluurGr

Policies Reviewed: 1.1.5.A.4 (Conduct - Public Welfare)

I - tlnfoundcd. lnrestigarion clasrificetion $hen thc in\cstigato(s) d!-tcmines, b} clear and conrincing
evidurce. thnl alleSed misconducr did mr occu. or did not inlohc lhe subjccr oflicer.

PoliciesRclicwcd: 2.60.4.C.1.a(Prcliminarylnvcstigations)

a
2. Sustrincd. lnrestigalion cl&ssification $ten thc in\cstiSator(s) dctcrmincs. b, . pltpondcrancc ofrhe
ctidcncc. rhc alleged misconduct did occur bt $e subjccr oflicer.

3. Not Sushi[cd. lnrcstigarion classificarion \hcn thc inrc:itiSato(s) is unable lo dclerminc onc Na\ or thc
other. br a praF)nderancr: ofthc er idcnce. rrhclhcr lhc allcgcd nlisconduct cither occurred or did not occur.

4. Eronerrled. lnrestigation classification $h!'re th!'inrestigalo(s) determinei b.r a prelrcndcraocc oflhc
.\idence. that 6llcged .onduct io rhc underll ing comptainr did occur bur did not !iolate API) lolicics.
pnrccdurcs. or training

6. Adminislntivclt Closcd. lnrcstigation classificarion $h{rr: lhe inrestigator delc.mincr: lhc ,xrlic)
r iolations ofa minor naturc and do ml (r)nslilulc r lalt.m of mismndud (i.e. a r iolatim subj$l to a cl&ss 7

sanction. -lhc allc8Jlions arc duplicalirc: -thc allc8aliors. er.'n iftruc. do not constilule misconducla or -thc
inlesliSation canmt bc conducled bcceusc ofthc lacl olinformatinn in th. complaint and funhct
inrestigation \ould bc futilc

AddiliolltCsuoEllsi
I .l .5.A.4: lt s'as determined that Officcr I{ acted professionalll' and s'as responsible for the
investigation and repon. Ms. W' 'ras not threatened Nith a charge of inlimidation or
instructed to leave the home's common space. Officer M completed a repon which $as
mosth, consistent with the revierved eYidence. Ms. W Jid not sal that she wanted to Press
charges. leading one lo perceive that she did not t\ant to prcss charges.

2.60.4.C.1 .a: lt u'as detcrmined that OfIcer M u'as the primary oflicer and responsible for
the investigation and report. Officcr M repeatedl) told Ms. \l' that hc rvould send her an

evidence.com link. There was no evidence that Officer M had provided Ms. T - with an

evidence.com link. as promised.

The CPOA recommends an 8 hour suspension.

a

331-24 Officer M

5. Sustrined Yiohtion Not Brscd on Originsl Comphini. lnrestig.rion classificarinn rrher. the
inrestigalq(s) deternrines. b) a prcJxrndr'rancc oflhe eridcncc. misconducl did oacur lhat \\as not alleg.d i
ths original conrplaint lshclhct CPC or intemal conll!hint) bl]t thar olh$ miscondud \ras disco\crRd during
thc in\ estigalio& and b) a prcnondcmn(e ofthc cr idcncc. lhal nlisconduct did occur

tr

tr

tr

tr



You have the rigbt to rppesl this decision. Ifyou are not setislied witb the findings and/or
recommendations ofthe CPOA Erecutive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt ofthis letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing sddressed to the
CPOA Director. Pleese send your request to P.O. Bor 1293, Albuquerque, NM 87103, or
by email to CPoA@cabq.gov. Include your CPC number. Upon receipt of the
communication, a heering on the mstter will be scheduled at the Board's nert regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the nert meeting. In order for the Advisory Board to modify the Director's
findings, your appeal must demonstrrte one or more ofthe following:

I ) A policy was misapplicd in the evaluation of the complaint;

2) That the fndings or recommendations were arbitrary, capricious or constituted an abuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

lf you are not satisfied with the final disciplinary decision ofthe Offic€ ofPolice Reform or
any mattcr rclating to thc Oflicc of Police Reform's handling of thc complaint you may
request a revieE of the complaint by the City's Chief Administrative Officer by sending a lctter
to the OfIice of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive of holidays and weekends) of receipt of the
Oflice of Police Rcform letter. Include your CPC number. The rcview by the Chief
Adminisrative Ofliccr is independent ofthe Advisory Board.

If you have a computer available, rve would greatly apprcciate your completing our client
survey form at httD://u s w.cabq.gov/cpoa./sun ev. Thank you for participating in the process of
civilian oversight ofthe police, ensuring oflicers and personnel ofthe APD are held

accountable, and improving the process.

Sincerely',
The Civilian Police Oversi ght Agency by

)11

cc: Albuquerque Police Department Chiefof Police

Diane McDermott
Executive Director
(505) 924-3770

J



CITY OF ALBU UER

PO Box 1293

Albuqucrque

NM 87103

Cnrr,ux Por,rcE OvERsrcrrr Acrxcy

April 16,2025

Via Email

 

Re: CPC # 333-24

COMEI.AINL

On 12112/2024,Mr. M G: - submitted a complaint via telephone to the CPOA
staffregarding an incident that occurred on 1112912024 at 0800 hours. Mr. G
reported that he had reviewed report 24-0098401. Mr. G reported that some ofhis
identiffing information was wrong, including the spelling of his last name, and that he
was arested on 1112912024, which was untrue. Mr. G e questioned the report's
validity because the officer never contacted him, and the reporting parties' (C e)
inability to recall the event was conceming. Mr. G noted that brass knuckles were
illegal in New Mexico.

EYIDENCI.BEYIEEA:

Video(s): Yes APD Report(s): Yes CAD Report(s): Yes

Complainant Interviewed: Yes Witress(es) Interviewed: N/A

APD Employee Interviewed: Yes

APD Employee lnvolved: Offrcer K

Other Materials: Email Communications & APD Policy 2.78 (Domestic Abuse)

Date lnvestigation Completed: March 18, 2025

wr,vw.cabq.gov

I
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FINDINGS

l. Unfounded. lnvestigation classification when the investigator(s) determines, by clear and convincing
gvidence, thal alleged misconducl did not occur or did not involve the subject officer.

PoliciesReviewed: 2.60.4.C.1.b

2. Sustained. Inv€stigation classification when the invcstigato(s) determines, by a preponderance ofthe
evidence, the allcged misconduct did occur by the subject officer.

' 3. Not Sustained. Invcstigation classification when the investigato(s) is unable to determineone way or the
other, by a preponderance ofthe evidence, whether the alleged misconduct either occuned or did not occur.

4. Exonerated. Invcsligation classification where thc invcstigator(s) determines, by a prcponderance ofthe
evidence, that allcgcd conduct in the underlyhg complaint did occur but did Ilot violatc APD policies,
procedures, or training.

5. Sustained Violation Not Based on Origiral Complaint. Investigation classification where the
investigato(s) determines, by a preporderance ofthe evidence, misconduct did occur that was not alleged in
the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the investigation, and by a preponderance ofthe evidencc, that misconduct did occur.

6. Administratively Closed. Investigation classification where the investigator determines: The policy
violations ofa minor nature and do not coostitute a pattern of misconduct (i.e. a violation subject to a clsss 7
sanctiorL -the allegations are duplicative; -the allegations, even iftrue, do not conslitute misconduct; or -the
investigation cannot be conducted because ofthe lack of information in the complaint, and further
investigation would be futile.

Atldiliq[rlcqEurlttr
After review, the investigation determined that Offrcer K violated policy when, during the
investigation, she did not attempt nor report her attempt to notiry the other involved party,
Mr. G during the alleged domestic violence incident that occurred on 11/2912024.
During an investigation, an officer is expected to identifu the persons and witnesses involved
and attempt to interview those subjects ifan interview can be completed. In her interview,
Offrcer K acknowledged that she did not contact the other involved party, Mr. G e, nor
indicate why he was not contacted on her report. Typically, Officer K reported that she
would not contact the other party if they left the scene. The investigation determined that
Offrcer K did not intended to misspell (G - ,,) Mr. Grp:- ' last name. C r did not
possess brass knuckles during her interview with Offrcer K. Therefore, that was not able to
be investigated by the omcer at the time.
The CPOA recommends a written reprimand.

333-24 Officer K
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You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations of the CPOA Executive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt ofthis letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addre*sed to the
CPOA Director. Please send your request to P.O. Bor 1293, Albuquerque, NM 87103, or
by email to CPoA@cabq.gov. Include your CPC number. Upon receipt of the
communication, a hearing on the matter will be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 busine,ss days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modi$ the Director's
findings, your appeal must demonstrate one or more ofthe following:

1) A policy was misapplied in the evaluation of the complaint;

2) That the frrdings or recommendations were arbitrary, capricious or constituted an abuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

lfyou are not satisfied with the final disciplinary decision ofthe Offrce ofPolice Reform or
any mafter relating to the Office of Police Reform's handling of the complaint you may
roquest a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt ofthe
Office of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Officer is indcpendent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://nrvrv.cabq.gov/cpoa/survey. Thank you for pa(icipating in the process of
civilian oversight ofthe police, ensuring offlrcers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Oversi ght Agency by

Diane McDermott
Executive Director
(505) 924-3770

3

cc: Albuquerque Police Department Chief of Police

lxl



PO Box 1293

Albuquerquc

NM 87t 03

w**'.ca\.gov

Ctlruer PoLtcE Ovrnsrcut Acpxcy

April 30,2025

Via Email

Re: CPC # 334-24

COMTI.AINL

On l2ll8/2024, Y' R ubmitted an online complaint to the CPOA regarding an
incident on l2ll8l2024.Ms.R advised that her daughter was arrested forDUI, and
Officer G called her at 0156 hours to inform her that she could pick up the car so it *,ould
not be towed. Ms. R Jvised that she rvas on her way u'ithin five (5) minutes to pick
up the car, so she called him back to confirm the location. OfTicer G told her another
officer had already called the tow truck and thal Officer F would call her. Officer F called
several minutes later and advised her that it was already towed. Officer F advised that
O{Ticer G r,r'as new and did not know it had to be towed. Ms. P pointed out that the
officers u,ere not on the same page. Ms. R r, :ported that Officer F was discourteous
and condescending.

EYIDIJICE BEIIEUEDT

Video(s): Yes APD Report(s): Yes

Complainant lnterviewed: No

APD Employee Interviewed: Yes

APD Employee Involved: Officer F

Olher Materials: Email Communications.

Date lnvestigation Compl*ed: April 17, 2025

CAD REport(s): Yes

Witness(es) lnterviewed: N/A

I

CITY OF ALBUqUERqUE



l. U[founded. hrrdt.tioo clllrificatio! utrco ttc inv.stigsto(s) dctcmirtcs, by clcrr rnd .lnvincirg
cvidcnc., thst .llcgcd misconduct did oot occu. or did rlot involvc thr subjcct oflictr,

FTNnINGS

Policics Rcviewcd: l.l.5.A.l(Conduct-Public Welfare)

4, Eto[arrtad. Invcstigarion classificarion uihcrc thc invcstigato(s) dctrrmiDes, by ! pGpondcrancc oftic
.vi&n.r, thal allcged conduct in thc uodedyiog complaint did o(.ur but did not violrtc APD policics,
p.ocldurcs, oa taining.

policics Rcviewed: 2.48.4.8.1.d (Towing)

6. Admisistrrtively Clolcd. Investigdion clsssification llllc . thc invEtigator determines: The policy
violalions ofa midor naturc lnd do not constitute s pattem ofmiscondust (i.e. a viol.tion subject lo s ckss 7

sarlcrion, -the sllegatioris are dupli(ative; -thc eltcgations, evcn iftruc, do oot constitutc misc.oduct; ot -the
investigation csnnot b€ conductcd becausc ofthe lac& ofinformation in th€ cornplain! .nd futihe.
invcstigatioo *ould be futile.

AdrliliqulrCg[ngli
l.l.5.A.l: It was determined that Oflicer G and Officer F werc on the same page about what
would happen with the vehicle, but did not know that Sgt. S had already requested the tow
truck. Still, because Offic€r F could not call Victoria bfore she called Officer G, he had to

explain the situation to her. Offrcer F was professional, courteous, and non-condescending.

Officer F did not request the tow truck or tell Ms. R that she could pick up her daughter a

little after 0800 hours.
2.48.4.8.1.d: It was determined that an inventory search was not conducted and that Offic€r
F was responsible for doing so.

The presumptive is a verbal reprimand for policy violation. However, the CPOA would also

"onrider 
a NDCA is appropriite in this circumstance due to it being a training issue. The.

department may impose a vcrbal rcprimand or non disciplinary conective action (NDCA)'

2

2. Sustrined. lnvestigation clsssifirstion llirn tllc invesligsto(s) d.tcmincs, by a ptcpouderaacr ofthe
cvidcncc, thc .ll.g.d rdsonduct did occur by the subjcct officer.

3. Not Surttbcd. InvcstiSation clE$ilicatioo $/hen thc invrstiEato(s) b unlblc to dct.rflirc onc r*ay o. th.
othcr, by a prepondcranc! ofthc cvidcncc, *tathcr thc allcgcd miscondud.i6cr occur.d or did Dot occur.

5. Susteincd Yiolrtion Not Brscd or Originrl Comphint. InvestigEtion ckssification trhere thc
invcstigato(s) dctcrmincs, by a grcpondcrancc ofthc cvidcncc, misconduc{ did occur lhat wns nol allcg.d in
thc orighal conplaint ($tcificr CPC or int mal complaint) but lfiat othrr ois.onduct was dis.overcd during
thc inwnigstio& rnd by a prcpon&ralcc oflte evidenc€, that misconducl did occur-

134-24 Ofhcer F
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You heve tlc rlglt fo eppcel llb dccbba. lf yoo trc lot retb[cd wltl ttc hdh3r erd/or
rccomacndrthrr olllc C9OA Brccrttvc Dlrector wltth itO crkr&r &yr (ladudvc of
ho[dryr ud roclcailr) of rcccSl of fbk lettct, comrnrlcetc yolr dcdr.c to hrvc rn
eppcd Lerrlag bdorc thc CFOA Adrftory Boerd lo r rlmd rrld4 rddrcocd to ttc
CFOA Dlrcctor. Plcerc lcrd yorr ;:qucrt to P.O, Bor l2!)3, Albqrcrqec, NM ill0.rl, or
by anrll to CPTOA@ce\.3or'. hchdc your CPC lurbct Upoe rccdpt oltlc
commurlcedoa, e lcerhg ot tlc orttcr will be rcicdrhd et llc Boerd'r lGn rlguhrly
rclcdulcd nccth3 prwidcd ltcrr k tt lclrt ll bE lrcre dryr bdrrccr ftc trcdpt of tle
r.quctt .Dd ttc Dcxt rrcthg. In ordcr for lhc Adr&or? Boerd fo nodl$ thG lXrrc,tor'r
liadin3r, your rppcel aurt dcooortnlc onc or morc of ttc follorh3:

l) A policy *'rs misapplied in 0tc cvaluation of thc complaht;

2) That thc findings or rccommcn&tions wcre arbitrary, capricious or corutitutcd rn abusc

ofdiscrction; or

3) that the findings and recommcn&tions werc not consistcnt with lhc rccord cvidcncc.

Administrativcly closcd complrints maybc rc-opcned if additional information bccomcs
availablc. Plcasc providc your additional information in writing to thc CPOA Dircctor ss

listcd abovc.

lfyou arc not satisficd r+ith the final disciplinarl decision of thc Oftcc ofPolicc Reform or
rny meccr rcleting to lhc Offir:c of Policr Rcform's handling of thc compleint you may
r€qucst I r€vicw of thc complaint by lhc Cit/s Chief Adminisraivc OfTicer by scnding I lcttcr
to thc Oflicc of tlrc Mayor, P.O. Box 1293, Albuqucrquc, NM t7103. Your request must be in
uriting and rl ithin 30 calandrr days (inclusivc of holidays and wcckcnds) of rcceipt of lhc
Oflicc of Policc Rcfqrn lcncr. lnclude your CPC number. Thc rcvicw by thc Chicf
Administntivc Ofiiccr is in&pcndcnt of thc Advisory Board.

tf you have a computer avrilablc, wc would greatly .ppr€ciate your completing our clicnt
survey form sr h[Drr\rtw.clboroUcpoa/suner. Thank you for participating in thc proccss of
civilian oversight ofthc potice, cnsrring officcrs and pcrsonml ofthe APD src hcld

accountable, and improving tlrc poccss.

Sinccrely.
1.he Cir ilian Police Oven ight Agcnc) b,

tu
Dianc McDctmott
Exccutivc Dircctor
(505) 924-3770

l

cc: Albuqucrquc Policc Dcpartmcnt Chicfof Policc



CITY OF ALBU UER UE

CruLIAN PoLrcE OtrRSrcHT AGENCy

April 30,2025

Via Email

Re: CPC # 334-24

PO Box 1193

C.OMILdTINL

On 12118D024, V R iubmhted an online complaint ro the CPOA rcgarding an
incident on lZllgn024. Ms. Rice advised thar her daughter was arrested for DUI, and
Officer G called her at 0156 hours to inform her that she could pick up the car so it would
not be towed. Ms. I edvised that she was on her way within five (5) minutes to pick
up the car, so she called him back to confirm the location. Officer C told hcr another
ollicer had already called the torr truck and that Oflicer F would call her. Officer F called
several minutes later and advised her that it was already towed. Officer F advised that
Oflicer G was neu' and did not kno$' it had to be towed. Ms. Rice pointed out that the
oflicers lere not on the same page.

Albuqucrquc

N\l 8-lol

www.cabq. gov

DIIDI,ICEaEIIEIIED.T

Video(s): Yes APD Report(s): Yes

Complainant lntervicwed: No

APD Employec lnterviewed: Yes

APD Employee lnvolved: Officer G

Orher Materials: Email Communications.

Date lnvestigation Complaed: April 17, 2025

CAD Report(s): Yes

Wimess(es) lnterviewed: N/A

Alluqtoryt - Maling Hinorl I:0&2O(t6



FINDINGS

Policics Rcviewcd: l.l.5.A.l (Con&rct-Public Wclfarc)

l. Ulfosldrd- btrliigdion dllsiocdbn vltrn rhc invcnigdo(9 dcttroitrc!, by ctcr rad coavimi4
cvi&occ, ther dlcgcd rfsco*trct dil Dt occur or did mt hvolv. tfic a$ig offic... I

AtltliliqrlcoEr$t!.
I .l .5.A.1 : It was determined that Oflicer G and OIIicer F were on the same page about what
would happen with the vehicle, but did not know that Sg1. S had already requested the tow
truck. Still, because Officer F could not call V beforc she called Officer G, he had to

explain the situation to her. Oflicer G did not tell \ she could pick up the car, but

initead said that he woutd give Officer F her number to coordinate with him about what

would happen with the car.

2

2. Suitritrcd. lnvcstigrtio[ cl.s.ific.tion whcn thc invEstigrto(s) dctqminrs, by a p.epondcrltlc. ofthc
evidcncc, Lhc rllcgcd miiconduct did oc.ur by thc subjcct ofliccr.

3. Nol Sultdrad. l[\,Btig.rioo clrrsilicetion r.r,ficn thc invertigrto(!) i! unrbb !o d.tciminc orE rry o. th.
othcr, by r prcpoorlcnocc oftt cvidcncc, uiEfltr E .llcBcd misclrduct cithcr occuncd or did not occur.

4, EroocrrLd. lovcstitrtion dessiEcrtioo rvhcrc tltc irvclrtdo(, d.t srioc+ by r plrpoo&rrE ofthE
cvi&ncc, thrt dhgcd cooduc{ h rir uod.rlyilg compl.int did ocqr hr did Dt violac APD policics,
procrdurq or miniog

5. Surtrhcd Vlolrtiou Not Brscd or Orlgintl CoDpldnl. lrrrstigltioD chssific.tion nfurc the
invcsligrto(s) dctlrEriocs, by a prcponrhrucc ofthc cvid.oc!, miscorducl did oqur rh.l rrar not illcgcd in
th. originsl complsint (wlrticr CPC or intcmal complain, but lhrt oth.. Erisoondud r /as dis.ovcrcd during
$. invcstisatiorl aDd by r prcpondcrencc ofthe cvidcncc, that misconduct did occur.

6. Admltrilirttivaly Oostd. Invcstig.tion classificrtion wh.rc thc inEstigrtot d.tcrmincs: Thr policy
violrtioni ofr minor !atu.! .td do not constitute e pstlem ofmisconducl (i-c. r viohlion tubjccr ro . cl.!.r 7
6rnclion, -thc rllcgatiotrs rrc duplicativc; -thc ellcgaiiont, .vcn iftruc, do mt cooslitutc oisconduct or -lh.
invlstiSation c.n0ot b. conductcd bccausc ofthc ldck ofinformalion in tlc corBphinl, .nd furtEr
inv.sligrtion uould bc fiftik.

334-24 Officer G



You f,rvc the rl6lf to rppcel ttb dc6loa. If you ert lot rtffi rvfft rlc fudhgr erd/or
rccooneadrtlorr of llc CPTOA Erocttlvc Dlrrctor rltiL ilO crhrdtr dryr (ladurhc of
holHeyr ead rcctco&) of rccclpf ol thb tcltcr, comorracrtc yolr d6irc to ttvr en
rppcd Lcet'hg bcfotr tle C?OA Adr&ory Borrd h r rlrcd rrtd4 eddrcrccd to thc
CPTOA Dlrcctor. Plcesc rcod yorr nqoear to P,O. Bor t293, Atblqrcqrg NM !?t03, or
by cnril to CPOA@cr\;or'. hcludc your CFC nunbce Upor rccclpt of thc
commolhrdoa, r hcerhg oa tte nrttcr wlll bc rclcdulcd rf tlc Bo.rd's lGrt r.guhrl)'
rlcdulcd mccthg prwldcd ttcro L rt lcut lrl bulrcrc dryr bctrccl ttc rocclpt of thc
r.qucrt rld lic Dcrl rceda3. h ordcr for thc Adnkory Bocrd to nodlfy thc Dircctor'r
fndbg1 yoor rppctl urlt dcnoortntc oac or norc of tlc follorbg:

l) A policy wes misepglicd in 0rc cvaluation of rhc complainq

2) That thc frndings or rccommcndetions wcrc rrbitrary, crpricious or constitutcd an abusc

of discrction; or
3) that thc findings and rccommcndations wcrc not consistcnt widr Orc rccord cvidcnc€.

Administrativcly closcd complaints maybc rc-opcncd if additional information bccomcs
availablc. Plcasc providc yow additional information in *dting to drc CPOA Dircctor ss
listcd abovc.

lf 1'ou are not satisficd wirh thc final disciplinary decision ofthe Officc ofPolicc Rcform or
rny mancr nlating !o lhc Offrcc of Policc Rcform's hendling of drc complaint you may
rcqucst a rcvie$ of thc complaint by thc Cit/s Chicf Administrtivc Officer by scnding a lettcr
to thc OfIi* of thc Mayor, P.O. Box 1293. Albuqucrquc, NM t7103. Your request must bc in
r,rriting and within 30 calcndar days (inclusivc ofholidays and wec&cnds) of receipt of thc
Oflicr ofPolicc Rcform letter. lncludc your CPC number. Thc rcvicw by thc Chicf
Administntivc Ofticcr ir indcpcndcnt of thc Advisory Board.

lf you havc a computcr availablc, wc n'ould greatly apgeciatc your complcting our clicot
survey form at !gp1@$ggy(p9g!g19. Thank you for participating in the process of
civilian ovcrsight ofthe policc, cnsuring ollicers and pcrsonncl ofthe APD arc held

sccountablc. and improving thc proccss.

Sinccrell,
'l-hc Cir ilian Police Oversight Agcncl b1

t11

Dianc McDcrmotl
Exccutive Dircclor
(505) 924-3770

3

cc: Albuqucquc Policc Dcpartnent Chicfof Policc



CITY OF ALBU UER

CrwLrAN Por,rce Ownsrcnr AcENcY

April22,2025

Via Email

Re: CPC # 336-24

COMELAINL

On 1211812024, A . Mr l submitted a handwritten complaint regarding an
incident that occurred on l2ll l/2024 at 1333 hours. Mr. M, I reported that Offrcer
D threatened and antagonized him. Mr. V, I wanted to press charges against
Officer D for harassment because he said he was going to 'np'him. Mr. M
reported that Officer D was also acting very unprofessionally. Mr. Mr rd reported
that Officer D yelled at him and indicated that Offrcer D treated him like an animal. He
did not receive the officer's name when he asked.

PO Box 1293

Albuquerque

NM 87r03

u.w,$,. cabq.gov

EYIDEMI.BEYIEWDi

Video(s): Yes APD Report(s): N/A CAD Report(s): Yes

Complainant Interviewed: Yes Witness(es) Interviewed: N/A

APD Employee Interviewed: Yes

APD Employee Involved: Officer D

Other Materials: Email Communications & Citation.

Date lnvestigation Completed: April 3, 2025

I

UE



EINI}INGI

l. Unfounded. lnvestigation classification when the investigator(s) determines, by clear and convincing
evidence, lhat alleged misconduct did not occur or did not involve the subject officer.

policiesReviewed: l.l.5.A.l (Conduct)

2. Sustrincd. Investigation classification when the irlvestigator(s) determines, by a prcponderance ofthe
evidence, the alleged misconduct did occur by the subject officer.

. 3. Not Sustrined, Investigation classification when the investigato(s) is unable to determine one way orthe
other, by a prepondemoce ofthe evidence, whether the alleged misconduct either occurred or did not occur.

policiesReviewed: 1.1.6.A,.2(Conduct)

4. Exorlerated. Investigation classification where the investigator(s) determines, by a preponderance ofthe
evidence, that alleged conduct in the underlying complaint did occur but did not violate APD policies,
procedures, or training.

5. Sustained Violation Not Based on Originsl Complaint. Investigation classification where the
investigator(s) deiermines, by a preponderance ofthe evidencr, misconduct did occur that was not alleged in
the original complaint (whether CPC or inlemal complaint) but that other misconduct was discovered during
the in\€stigation, and by a prcponderance ofthe evidence, that misconduct did occur.

6. Administretively Closed. Investigation classification whe.e the investigator determines: The policy
violations ofa minor naturc and do not clrlstitute a pattem ofmisclnduct (i.e. a violation subject to a class 7
sanction, -the allegations are duplicative; -the allegalions, even iftrue, do not constitute misconduct; or -the
investigalion cannot be conducted because ofthe lack ofhformation in tle complaint. and further
investigalion would be futile.

Additiola.l'tConrullq
l.l.5.A.l : It was determined that Officer D did not treat Mr. M, with respect,
courtesy, and professionalism by raising his voice at him and telling him that if he didn't sign
a ticket, he was going to rip him out ofa car and take him to jail.

1.1.6.A.2: It was determined that Officer D had only provided his MAN number when asked
for ID by Mr. M Mr. M I did not specifically ask Officer D for his name,
rank, duty assignment, or employee number.

The CPOA recommends a written reprimand.

V

2

a

tr

tr

336-24 Officer D



You have the right to appeal this decision. Ifyou are not setisfied with the findings and/or
recommendations ofthe CPOA Erecutive Director within 30 calendar days (inclusive of
holidays aud weekends) of receipt of this letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.0. Bor 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upon receipt of the
communication, a hearing on the matter wiII be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modify the Director's
findings, your appeal must demonstrate one or more of the following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the lindings or recommendations were arbitary, capricious or constituted an abuse

of discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints maybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision ofthe Offrce ofPolice Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review of the complaint by the City's Chief Administrative Officer by sending a letter
to the Office of the Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Offrce of Police Reform letter. Include your CPC number. The review by the Chief
Administrative Officer is independent of the Advisory Board.

If you have a computer available, we would greatly appreciate your completing our client
survey form at http://lwvrv.cabq.pov/cpoa/survey. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held
accountable, and improving the process.

Sincerely,
The Civilian Police Overs ight Agency by

)xl
Diane McDermott
Executive Director
(s05) 924-3770

3

cc: Albuquerque Police Department Chief of Police



CITY OF ALBU UER UE

CrvrLrAN Poltce OlcnsrcHT AcENCY

April 30, 2025

Via Certified Mail

Re: CPC # 343-24

PO Box 129-3

COMTI.6INL

On 12123/2024, E N .D ,ubmitted a complaint via telephone ro the
CPOA suffregarding an incident that occurred on 1210712024 at M0 hours at I-25 and
Montano Road. Ms. N D , reported that an unknown young Hispanic officer had
taken crash report 24009E745 but that she had not been able to obtain a copy of it. Ms.
N .t also reported that the o{Ticer intervened, told her to sit in her car, and
woufd not allow her to collect the other driver's information. On 12/27 /2024 at
approximately 1458 hours, Ms. N rD notified lhe CPOA staffvia telephone that
she had been informed by APD records on 12127 /2024 that the report did not exist.

Albuqucrquc

NM 87103

wuw.a\.gov

EII&IJICEBIItr}TEDi

Vidco(s): Yes APD Rcpon{s): Yes CAD Report(s): Yes

Complainanl lnterviewed: Yes Witness(es) Interviewed: Yes

APD Employee lnterviewed: Yes

APD Employce Involved: PSA D

Orher Materials: Email Communications & TraCS Materials.

Date lnvestigalion Complaed: April 7, 2025

Albryucqtc - lllzling Hittol l70G2d)c



FINDINGS

Policics Rcvicwed: l.l.5.A.l (Public Wclfalc) & 1.1.5.C.2 (Misconduct)

l. Unfoundcd. InrcsriSrtioo clBrilicdion l fi.rl tlrc invcni8rto(r) dctrErincq by clcrr rnd convincing
cvi&ncc, that dlcgcd milcorducl did not oc.ur or did not involvc tfic aubjcct officc.. {

Policics Rcvicwed: 2.15.5.C.1 (Iimclincss of Rcpotu)

4, EroDcntad. hvcstigrtion clrssificthr nircr. hc invcniglo(t) dcEmiocq by e prepoo&rua of thc
.yi&nc., $!r dlct d cohdu.r in $c undcrlying compbitrt did ocqr but did rct violrtr APD Dolici.s,
proc.durs, or trlhint.

Policies Rcvicwcd: 2.8.5.D.1, 2.4t.4.B.1.c, & 2.60.4.C.1.b

5. Suttthcd ViDbri,or Not B$cd o! Origlnd CoDpltlnt. towsiiglrioo ch$iticrtion tvhc.! thc
invcniSlto(.) dct .mincs, by a prepordcnncc ofth. .vi&ncc, i lconducl did oc.w thlt uls not ilLgcd in
thc original comphiot (wtcr[cr CPC o. int!tud colnphitlt) but 0ut oth6 misconduct rlis discovcr.d dudrE
th€ itrvrstig.tion, rnd by r prEpond.flrcc ofthc cvi&occ, Ihrt miscondud did occlrl.

{

6. Addobfntivcly Clorcd. lavcslrtion chsificarior wtc]! ttc itrvcniSrror dctcroh.s: TLc policy
vioLdinns ofr oinor ortur! nld do mt co[tinr|r e pcttcm of miscondua (i.c. t violrtin $bird io r chsr ?
$ncrion, -thc dlc$tioo! uc duplic.rirrc; -lh. dlcgrtiori, cvcn if truc, do ml coortitut misconduct: or dlc
inrcstig.lion caomt bc cordElcd bccausa oflh. Lck of inforfirstbn io lhc c!trDldnt rd furtha.
invesligrrio[ q/ould bc firtih.

Atdi$olrlconnlrli
l.l.5.A.l: It was detcrmined that PSA D was professional and never intervened or prevented
Ms. Nuanez-Davis from collecting the other driver's information.

l.l .5.C.2: It was determined that PSA D did not know the involved individuals.

2.8.5.D.1: It was determined that PSA D failed to record the incident in is entircty.

2.16.5.C.1: It was determined that PSA D failed to completc the report as rcquired.

2.48.4.8.1.c: tt was dctcrmincd that PSA D failed to inventory the two towed vehicles.

2.60.4.C.1.b: It was dctermined that PSA D failed to dotument thc information conccming
his inability to contact the rcportcd witness.

The CPOA rccommends 2 written rcprimands and 8n 8 hour suspcnsion

2

2, &rtdocd. tnrrcstigrtin cftsrificrtioo uAca thc iovediSrto(s) ddcrlrircq by r prcpondcnncc of0r
cvid.ncc, 0E .llct d milcoodu.r did ocqrr by rhc $bjcd omc.r.

343-24 PSAD

3. Noa Sustrlacd. lnrcsriSdioD chssificdbo rfrcn thc hE{ig.to(!) i! ultrbh to d.Grmia. on trry or thc

othcr, by r prrpon&rucc ofthc cridaocc, lxtcrhc. orc allcgcd mirconduc .ilhcr occunld or did nol occur.



You Levc Oc rflt to rppcel tll dcdlbl. lf you erc mt retLllcd rftl tto hdbgr red/or
rcconucadrdorr of llc CPTOA Erccrtivc Dlrcctor rlttb ilO cetcrdrr &yr (hdurhc of
hollleyr rad roclca&) of r.co$t ol ttk tcttcr, comntrkrtc yorr dcritt to Levc ea
rppcel lcerirg bc{orc tle CFOA Adrftory Boerd h r rlgrcd rrldry ettdrcrccd ro ttc
CPOA Dlrcctor. Phlc rcrd yorr rtqlet to P.O. Bor 1293, Albrqrorqrg NM ill03, or
by cmrll to CPOA@ce\4ov. hcludc your CFC runbcr. Upol rccclpt of thc
comnuaicetlon, r tcerhg oa thc nrl&r rlll bc rdcdllcd rt llc Borrd'r lcrt rcgubrl1.
tchGdulcd ooetiag provHcd thcrc b r( lc.!t l{ brshao deyr bctrvccl ttc rccdpt of ttc
r.quclt rld ttc ncrt accthS. Il ordcr for ltc AMsory Borrd to nodl$ fbc Dlrtctor'r
findil3r, yoor eppal Drrl d3o6o rrtc ooc or morc of ttc follorhg:

I ) A pol icy was misepplicd in 0re cvaluation of thc complaint;

2) That thc findings or rccommandetions wcrc arbitrary, caFicious or constitutcd rn abusc

ofdiscrction; or

3) that thc lindings and rccommcn&tions wcrc not consistcnl with thc r€cord cvidcncc.

Administrativcly closcd comphints maybc re-opcncd if addhional information bccomcs
availablc. Pleasc providc your additionsl information in w ting to tlrc CPOA Dircctor as

lislcd abovc.

Ifyou arc not satisficd *irh the final disciplinary dccision ofthc OfEcc of Policc Rcfom or
any mattrr rclatirg o 0r Officc of Policc Rcform's handling of 6c compleint you may
rcqucst a review of thc complaint by thc Cit/s Chief Administruive Officcr by scnding e lencr
to thc Oflicc ofthc Mayor, P.O. Box 1293, Albuqucrquc, NM t7103. Your request must b€ in
r+riting and within 30 celcndat days (inclusive ofholidays and weckends) of receipt of thc

Oflicc of Policc Rcform hner. lncludc your CPC numbcr. Thc rcvicw by thc Chicf
Administrativc Officcr is indcgadcnt of thc Advircry Borrd.

lf you have a computer avrilable, we would Breatly spprecirle your complcting our client
survey form at htto//urrrr',cebo.rovlcma/sun'cr. Thank you for particiPating in thc proccss of
civilian ovcrsight of thc policc, cnsrring ofliccrs and personncl ofthe APD arc hcld

accountable, and improving thc proccss.

Sinccrell',
l'he Civilian Policc Ovcrsi ght Agcncy by

n1
Dianc McDcrmon
Executirc Dircctor
(505) 924-37?0

l

cc: Albt4uerquc Policc Dcpsrtncnt Chicfof Police



CITY OF ALBU UER UE

CnTLux POLICE OITRSTGHT AGENCY

April22,2025

Via Certified Mail

7021 0950 0002 0443 &74

Re: CPC # 344-24

COMELAIAL

Mr. M eported that Officer A did not follow proper protocols conceming his
personal propeny. Mr. Ir reported that he had conversations *'ith officen while in
the back ofthe unit related to artifacts and other personal items that were in his vehicle at
the time of his arresl, and those conversations should be recorded. Mr. M : reported
that he later tried to contact the officer by visiting the Substation. Mr. M 'reported
that he had not been able to reach the officer. Mr. Iv : reported that he could not
locate his artifacts, a thumb drive with information to substantiate his nomination for the
Nobel Peace Prize, and a handful of keys.

PO Box I l9.t

NNI 8' 103

*lt.ca\.gor

EYIDIACLBEIIEIDDT

Videds): Yes APD Rcpon{s): Yes

Complainant lnterviewed: Yes

APD Employee Intervicwed: Ycs

APD Employee Involved: Offtcer A

Other Materials: NM Courts.com

Date tnvestigation Complacd: April 4, 2025

CAD Repon(s): Yes

Witness(es) Interviewed: Yes

All,u,1*rqur ,llahnt Ht,n'rt I -(kv )(t(xt

Albuqucrquc

I



TI\DITIA

l. [,nfoundcd, ln\estigation classification irhcn thc in\esti8aro(s) deremines, b, clea, and con\incing
c\ idcnce. that alleged misconduct did not occur or did nor inrolrc dre subject olficer.

2. Sustrircd. ln\estigetion clas3ilicslion \hcn the ifl\csriSato(s) dclcrmincs. by a pEpondc6ncc ofthe
elidence. the lllcgcd mis.onduct did occuI b)'Ue subject omce..

l. Nol Surtrirrcd. ln\.stigation classificdion uhcn thc inrcsligatorls) is unabk lo determine one sa; or thc
othcr. b] a preponderance ofthe evidencc. \rhcthcr lhe allcgcd misconduct either occurrcd or did not occur.

Policres Rer iewed: Ceneral Order | .I .6.C. I

4. Eloncralcd. lnvcsti8ation classificstion $hcrr thc in\estigato(s) determines. b) a prepondcrance of$e
c\id!'ne. thd alleted conducl in rhe undcrl) in8 conrplaint did occur bul did nor r iolate APD policies.
proccdurts. or lraininS.

5, Suslained viohti01! Not Bsscd on Original Comphint. lnresliSation classilicarion stere rhc
invcstigato(s) dctcrmincs, b! a prepondcranrc ofrh. c\ idcncc- nisconduct did occur that 1\as oot allcged in
thc original compl:rint ($hether CPC or inlcmal complaint) hul thal other nrisconducl $as dis!:oreftd durin8
thcinresligalion.andblapreponderanceotlhccridrnce.lhatfliscunducldidoccur.

a

V

6. Admioistntivcly Cbsed, Inrestigation classification lrhcrc lhe inv.stigator delermines: The tnlicy
r iolalionl ofa minor nature and do not constitulc a pattdm of misconducl (i.e. a violalion subjecl to s class ?

sanclion. -the allcgations arc duplicatirc: -thc allcgatir)ns. clcn ifuue. do nol constilute miscondudi o, -the
in\csligation canmr be conducted becaus. oflh. lacl of informltion in the complainl snd funhet
in\cstiEation $ould be futilc.

AddlladcoDDcr!;
l.l .6.C. I -A review of lhe OBRD Videos confirmed thal Officer A told Mr. M thal

Mr. M  vehicle was going to bc sealed pending a search walrant. and the)'could not

go into the vehicle. Officer A did not violate the policy in question, as Mr. M,

confirmed that he received his knives and clothing back that were tagged for safekeeping.

OBRD Video confirmed that Officer A did nol obtain any items from Mr. M s vchicle,

as Mr. M i vehicle was being sealed pending a search rvarrant.

2.8.5.8- Officer A violated the policy in question by failing to activate his OBRD Prior to

contact with Mr. M.

The CPOA recommends a uritten reprimand.

314-24 Oflicer A

tr

Pohcies Rerierved: Procedunl Order 2.8.5.8

tr



You heve tbe right to rpperl thk decision. Ifyou ere not srtisfied with the findings and/or
recommendations ofthe CPOA Erecutive I)irector within 30 celendsr drp (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Bor 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov, Include your CPC rumb€r. Upon receipt ofthe
communication, a bearing on the matter will be scheduled at the Board's nert regularly
scheduled meeting provided there is at least l4 business deys between lhe receipt ofthe
request and the next meeting. In order for the Advisory Board to modify tbe Director's
findings, your eppesl must demonstrate one or more of the following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted sn Bbuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidcncc.

Administratively closed complaints maybe re-opened ifadditional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinarl'decision ofthe OIfice ofPolice Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review of the complaint by lhe City's Chief Administrative Officer by sending a letter
to dre Oflice of the Mayor, P.O. Box 1293, Albuquerquc, NM 87103. Your request must be in
u'riting and within l0 calendar days (inclusive ofholidays and wcekends) of receipt of the
Office of Police Reform letter. Include 1'our CPC number. The review by the Chief
Administrative Officcr is independent of thc Advisory Board.

lf you have a computer available, we would greatly appreciate your completing our client
survey form at httrr://rvrvrr.cabq.gov/c Doa/survcr . Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held

accountable, and improving the process.

Sincerell',
The Civilian Police Overs ight Agency by

)y --4--
Diane McDcrmott
Exccutive Director
(505) e24-3770

3

cc: Albuquerque Police Department Chiefof Police



CITY OF ALBU UER UE

Cntlu,x Polrcr OvEnsrGHT AcENCy

Api122,2025

Via Certified Mail

7021 0950 00020443 6474

Re: CPC # 344-24

COMEI.AINL

Mr. M sported that when he visited the towing company where his vehicle was
ultimately sold, the staffat Randy's towing told him that a week prior, a Detective was
there to clear the vehicle. Mr. M. dvised that Randy's Towing staffadvised Mr.
M 'hat APD told Randy's Towing staffthat Mr. M vehicle was cleared and
told Randy's Towing staffthat they were allowed to sell Mr. M ;'s vehicle. Mr.
M advised he talked to the Towing company staff sometime in January and spoke
lo .'re two females u'ho *'orked the front desk. Mr. M confirmed that no one from
APD advised him he was good to get his vehicle from the Tow Yard.

PO Box ll9j

.{Jbuqucrquc

N\l 8-r0 ]

*r,rrr'.ca\.gol

EYIDIICE BEIIDUDDT

Vidm(s): Yes APD Report(s): Yes CAD Repor(s): Yes

Complainant Interviewcd: Yes Witness(es) Interviewed: Yes

APD Employee lnterviewed: Yes

APD Employcc lnvolvcd: Former Detective H-Z

Other Materials: da

Date lnvcstigation Complead: Ap,ril 4, 2025



FrNl)r\(;s

l. Unfoundcd. tnresti8ation clsssilic.(ion $hcr thc inrcstigalo(s) ddrermincs. b) clea. and coniincin8
{r idence. lhal alleted misconducl did nnt ot'cur or did not inlolre the subj.-ct omccr.

PolicicsReviewcd: ProceduralOrder2.48.4.B.3

2. Sustrincd. lnresliSstion classilicalion $hen the io\cstigator(s) delcrmines. b) a prepond.rance of$e
elidence. the allegcd misconduct did occur b) rhe suhjccr omccr.

l. Nol Susteincd. Inrcstigation clsssification \hen rh. inrenigato(s) is unable !o dct€.mine one $r1 or the

olhcr. b) a prepondemnce ofthe.lidcrce. $tethea lh! alleged misconducl aithcr occuned or did not occur.

4. Eroneretcd. lnrestiBation classification rrhcrc thc inrcstigatorls) d.lermines. b) a prerDndcrancc ofthc
cridcncc. that allegcd conduct in the undcrl)ing corIlplaint did oc:cur hul did nol riolale APD policies.
proceduts- or training.

Policies Rer ieu'ed: Procedural Order 2.60 6 lr..l

5. Sustrined violrtiotr Noi Brscd on Origin.l (bmpl.inl. InrestiSdion classificarion $t.re lhc
in\csligalor(s) delermides. b) a prElDnderancc oftht cr idcnct. nrisconducl did occur lhal $as nol alleged in
the origin.l comphinr (rrielh.r CPC o. irremal .omnlaint) bur thrl other mis.ondud iras discorered during
fic in\cnigalio[ and b] a Fepondcranct oIthc e!iddnc!'. lhal misconducl did occu..

6. Admiristntivcly Closed. Inrestigltion chssificslion rrfurc lhe inrestiSator determioes: The E)lic!
r blalions ofs minor naluE snd do nol conslilutc a 

'lnllcm 
ofmisconducl (i.c. a riolation subject to a class 7

sanction, -lhc allegalions are duplicalhe: -the allegalklnr. eren iflIul.. do not conslilu. nrisconducll or -lhc
inrcstigation canmt bc corducted becausc ofthc lacl of informotion in thc complainl. and futther
inrestigation sould be futile.

V

AddiliolllcoEprrlri
2.48.4.B.3-A revie\r'of OBRD videos confirmed that Detective H-Z sas the Detective rvho

processed Mr. Mr vehicle at lhe Tou Yard. Detective H-Z violated the policl in
question as rhe CPOA lnvestigator could not locate an) \'erificalion that Detective H-Z
notified Mr. M rf lhe release of Mr. M' vehicle after the vehicle had been

processed.
).60.6.8.4-Detective H-Z violated the policf in question as nei$er CPOA lnvestigative staff
nor APD Records staffcould locate a reporr completed by Detective H-Z related to the

incident in question.
Additional information-There was no evidence provided or noted to indicate anyone from

APD told Randy's Towing Staffto just selt Mr. M fs vehicle as Randy's Towing Policy

was to put the vehicle up for auction if it is on lheir lot for more than 45 days.

The CPOA rccommends written and verbal reprimands for the policy violations.

344-24 Former Dctective H-Z

tr

tr

Z

tr



You have the right to appeal this decision. Ifyou are aot satislied with the findings end/or
rocommendetiottg ofthe CPOA Erecutive Director within 30 calender deyc (inclusive of
holidays and weekends) of receipt oflhis letter, communicete your desire to heve en
eppe.l berriDg before the CPOA Advisory Board in a cigned writing eddressed to the
CPOA Director, Pleese send your request to P.O. Bor 1293, Albuquerque, hlM t7103, or
by email to CPOA@ca\.gov. Include your CPC number. Upon receipt of the
communication, a hearing on tbe matter will be scheduled at the Board's nert regulerty
scbeduled meetiDg provided there is at legst 14 business deys betweer the receipt ofthe
request rnd the nert meetitrg. In order for the Advisory Board to modify the Director's
findings, your apped must demonstrrte oDe or more ofthe following:

1) A policy was misapplied in the evaluation of thc complaint;

2) That the frndings or rccommcndations were arbitrary, capricious or constituted 8n Bbuse

ofdiscretion; or

3) that the findings and recommcndations were not consistent wilh thc record evidcnce.

Administratively closed complaints maybe re-open€d if additional information becomes

available. Please provide your additional information in writing to thc CPOA Dircctor as

listed abovc.

Ifyou are not satisfied with the final disciplinary decision ofthe Office ofPolice Reform or
any matter rclating to the Officc of Police Rcform's handling of thc complaint you may
rcqucst a review ofthe complaint by thc City's Chief Administrative OfTicer by scnding a lctter
to the Office of the Mayor, P.O. Box 1293, Albuquerquc, NM 87103. Your request must be in
writing and within 30 calendar days (inclusive ofholidays and wcckcnds) of receipt of thc

Offrce of Police Reform letter. Include your CPC number. Thc revicw by the Chief
Administrative OIIicer is independcnt of the Advisory Board.

lfyou have a computer available, we would greatly apPreciate your completing our client
survey form at http://s's rs.cabq.qov/cpoa/sun'et'. Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD arc held

accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Diane McDermott
Executive Director
(505)924-3770

3

cc: Albuquerque Police Department Chief of Police

)xl



CITY OF AIBU UER UE

PO Box l29J

Albuqucrquc

NNt 87 t01

***.ce\.gov

Clvrr,r.lx Pol-rcf, OvERstcHT AcENCy

April 30, 2025

\ria Email

Re: CPC # 345-24

CAMPIAINL

Mr. F reponed that while in a vehicle that was parked and off, Mr. F was ordered to exit
the vehicle by Oflicer B and three other ofTicers. claiming that the car was stolen. When
Mr. F notified Officer B that the car was not stolen. they said, "You're right, the car's not
stolen, but you do have warrants." Mr. F reported that the car \r'as not registered in his
name, and the Officers only knew *,ho he rr'as after he was ordered to exit the vehicle and
provided identification. Mr. F reported that he told them thal they couldn't arrcst him by
making him exit a vehicle, and they said, "We can." Upon being booked, he was given a
new charge for the Embezzlement of a Motor Vehicle in Santa Fe. This charge was only
given to him after Officer B took an unusually long amount of time to complete his
booking.

EYIDEIIGLBEYIIIIEDT

Video(s): Yes APD Report(s): Yes

Complainant lnterviewed: Ycs

APD Employee Interviewed: Yes

APD Employee lnvolved:0fficer B

Other Marerials: Warrant vcrification

Date tnvestigation Completed: April I E, 2025

CAD Rcport(s): Yes

Witness(es) lnterviewed: No

I



Policics Rcvicwed: Proccdural fficr 2.? l.4.A.l 8nd Gcncral Q1{gr l.l.6.C.l

l. Utrfouodcd. lnvcnigltion cltrrific.tioo etcrr thc inlrnigrto(j) da.rmir.s, by clc., .ttd convi[cing
cvidcncc, tlul dlcg.d Eilcotrduct did mt ocaur or did not ilvolvc lhc aubj.cl officc..

2. Surtrlacd. tnvc*igetion c[Bsific.tiol $fica thr invcstigrto(r) dct rmincs, by r prcpondrrancc ofthc
cvidcnc., thc lllcg.d EilcoDduct did ocau by th. subjccl olliccr.

3. Not Sutrlncd. Iovtstignion ch$iticrtioo rryh.n $c iDtrnitdo(!) ir unrbb to &tcruitE orE ury or ttc
othcr, by ! ptlpon&r|ncc oflt! cvilcncc, IAcdtc. ttc dlctcd mitconduct cidEr occlnrd or did not occur.

4. Erorcntad. lovBtiSrtiro d.rsiticdbD !r,h.,r thc iovcsrifIo(!) dcr.roioc., by r prcpodcrrncc ofdr
cvidc-oc., th.t dlc8d c@rhc in th utdlrlyirg conphint did occlr but did at violac APD policics,
pro..du.rX or tninirrg,

5. Susfrhcd Vlohdou Not Brtad oo OdtlDrl Comphlot. Invrstiglbo clarsilicrtbn wtcrc thc
in\tni8.to(t) dccrmiDcs, by I pcpott&ruE oftlr. cvi&occ, miscondua did ocaur thlt lN!3 not dbgcd ifl
the originel compldnt (*tctf,c' CPC or intc.otl complaiot) but that odr. miscorduci rrts diicovcrtd during
thc inv.nigdiorf lnd by a prcpoo&nacc of0rc .vi&nc., lhrl miscondud dil occur.

6. Admlairtntlvcly Clolcd. Itr\astigslion chssific.tion whcrt thc iavcctigrtor dcktEtircs: Thc policy
virldions of. milor ortuE lttd & mt cotldnnr 8 psncm of miscorducl (i... r viohlion subjcct to ! cl8s 7
sroclion, - rr rllcgrtiol5 !r! duplicrlivc; -tlE rllcgetionr, cvcn iftruq do mt @ostitui! mltconduct or 'tlE
intrsigrrion csturt bc coodlrlcd bcc.us. ofdE lack of info.rn tion in tha coophin! md funhc.
io\rrig.tio. $ould bc Rnilc.

TINDINGS

AdtiliurtIonnrllr
2.71.4.A.1-A revicw of the OBRD Videos confirmed that Oflicer W was the officer who

asked Mr. F to exit his vehicle, which Mr. F did so without the sssistance of oflicers. OBRD
Video confirmed that at no timc did Oflicer B complete a full search of Mr' F's vehicle, as

she assisted PSA S with inventory ofthe vehicle, which per SOP 2-4t is a procedure prior to

a tow. After a review ofthe OBRD Videos, the CPOA lnvestigator did not observe any

officer tell Mr. F that officcrs did not have the right to take Mr. F out of his vehicle, per the

complaint. oflicer B did not violate the SoP in question, as with the plste initially coming

bac{ as stolen, the ofticers had probable causc to requcst Mr. F to exit the vehiclc so thcy

could continue their investigation. Officer B advised that shc did not chargc Mr' F with

anything regarding this incident and arrcsted Mr. F based on the thre€ warrants he had, which

were extrad itable.
I .1.6.C.1-There was no evidcnce submitted or noted that would indicate that the reportcd

time delay ar the PTC was due to officcr B realizing how much she had mcssed up, per the

complaint.

345-24 Oflicer B 2



Yoo hrvc the rfht to rppcel rtb dcclrbn. Ifyou rrr not rtbfi.d 
".itf, 

rhc fiadirgr ead/or
rccoarmcndrliou of thc cPoA Erccutivc Dircctor witLin 3{t cehader dryr (lnclurlvc of
holidryr end weclo!&) of rccclpt ofthb tctter, c.mmrlicrte your dctire to hrvc ra
eppcal hearing bcforc thc CFOA Advbory Boerd ln r r[acd wrlth3 rddrascd to tbe
CPOA Dircctor. Phesc rud your rcquest to P.O. Bor t293, Atbuqucrquc, NM t7103, or
by cmeil to CPOA@cr\.gov. Ilclode your CPC lumbcr. UpoD rrcclpt of thc
cornmunicttion, e hcering on thc nrttcr xill bc rchcdrtcd et ttc Boerd,r uert rcaulrrly
schcdulcd mcetitrt proridcd thcn ir rt lc.!t lrl burhc*t dryr betwcc! the rcclipt ofthc
requcat lnd thc nc( mcctitrg. In order for tbe Advbory Borrd to modify thc Dircctor't
lindings, your rppctl murt deuonrlnte onc or morc of tLe followhg:

l) A policy uts misapplicd in trc cvaluation of thc complaint;

2) That thc findings or rccommendations wcrc srbitrary, capdcious or constitutcd en abusc

ofdiscrctioni or
3) that thc findings and recommcndations wcrc not consistcnt wi0r thc rccord cvidcncc.

Administrativcly closcd complaints maybc rc-opcncd ifadditional information bccomcs
availablc. Pleasc providc your additional information in *riting to thc CPOA Dircctor as
listcd abovc.

lf 1'ou are nol satisfied with the final disciplinarl decision of the Oflicc of Policc Rcform or
any mattcr rclrting to thc OIIicc of Policc Rcform's handling of thc complaint you may
rEqurst a revieN of thc complaint by thc City's Chief Administrative OlIccr by scnding a lcttcr
to thc Officr of thc Mayor, P.O. Box 1293, Albuqucrquc, NM t7103. Your rcquest must be in
rrriting and sithin 30 calcndar days (inclusivc ofholidays end wcckcnds) of rcceipt of thc

Oflicc of Policc Rcform letter. lnclude your CPC number. Thc rcvicw by thc Chief
Administrativc Ofliccr is indcpcndcnt of the Advisory Board.

lf 1ou have a computcr available, nc would greatly appreciate your complcting our clicnt
survey form at httoy'/nu'rr.crbo.gov/cooa/survcr. Thank you for participating in the process of
civitian ovcrsight ofthc policc, ensuring officers and personnel ofthe APD arc hcld

accountable. and improving thc proccss.

Sincerely.
Thc ('ililian Police Overs ight Agency b1

)u

cc: Albuqucquc Policc Dcpanmcnt Chief of P.rlice

Dianc McDcmou
Executive Director
(505 ) 921-3770



CITY OF ALBU UER UE

Clvrlrll. Por-rct OvnnsrcnT AcENCy

April 30,2025

Via Email

Re: CPC # 345-24

COMEIAINL

Mr. F .eported that on September 26th al approximately 8:00 AM, while in a
vehicle that *'as parked and off, he u'as ordered to exit the vehicle by Oflicer B and three
other olTicers, claiming that the car was stolen.

PO Box 1293

Albuqucrquc

NN{ 87t0.1

**w.<e\.gor

DYIDI,NCEaEYIEWEDT

Video(s): Yes APD Reporl(s): Yes

Complainant Interviewed: Yes

APD Employee Interviewed: Yes

APD Employee Involved:Officer M

Other Materials: Warranl verification

Date lnvestigation Compleled: APril I E, 2025

CAD Rcport(s): Yes

Witness(es) Interviewed: No

I

I!
I

',



l. Unfouadcd. lnvcstiSrtion cl.ssificltion whcr thc inycnigato(s) dctamincs, by clcer end couvincing
cvid.nct, tlr.I rllcgcd miscorduct did not occq or did not involvc thc subjcct omc...

FINNINGS

PolicicsRcviewcd: ProceduralOrder2.71.4.A.I

AddiliqrrlcoEelltli
2.71.4.A.1-A rcview of the OBRD Videos confirmed that Officer W was the officer who

asked Mr. F to exit his vehicle, which Mr. F did so without the assistance of ollicers. OBRD
Video confrrmed that 8t no time did OIIicer M search Mr. F's vehicle, per the complaint.

After a review of the OBRD Videos the CPOA Investigator did not observe any officer tell

Mr. F Officers did not have the right to take Mr. F out of his vehicle, per the complaint.

Olficer M did not violate the SOP in question, as Officer M was not the officer who

requesled Mr. F to exit the vehicle. Officer M was not the Primary Omcer and did not make

the determination that Mr. F would be artested.
Additional note:
A review ofthe oBRD videos confirmed ihat none ofthe oflicers on the scene ever took

their guns out ofthcir holsters at the time of the incident per the complaint.

z

2. SuttriDcd. lDvrstigrtion chsrificrlion u/tc! thc hrcstig6io(s) dct.rmilq by ! pGpotrd.Enc. oforc
cvid.ncc, thr dlcgd miscoDduct did ocsur by thc subjcct ofliclr.

3. Not Suttrhcd. IntrstiSdon classifidior \rficn thc invcsriglto(s) is uorblc to fulnBirc ooc uay or thc
otlrcr, by r prcpon&mnc. oftlrc .vidcnc., uficthcr thc allcgcd oisconduc{ citrcr occunld or did not o..ur.

5. Sugtrlmd Viohtlor Not Btcd oa Orlgitrrl Complrlot. tnvcstigation classifcation ufurc thc
invcnig.tor(r) dct mincs, by r prcpon&rancc ofthe cvidcncc, miseonduct did oc.ur lhat $ti rot ellcgcd in
thc o.igin8l compLint (w ctlrcr CPC or intcmal complaint) but thst othcr misconduct *as discov.r.d du.ing
the invEstigation, snd by a pGpondeianc. ofthc cviden.€, ttal misconduct did occur.

6. AdmiDistrrtivcly Closcd. Irvcnigation cl.ssificarion wtcrc thc invcstigator dctc,miDcs: Th. policy
violstionsof! minor rllturt rtld do rlol constitut a pattcm of misconducl (i.c. 6 violttion subjcct to a class 7

sanclion, -thc sllcgslions ale duplicrtitt; -th. allcgations, c!ct! iftru€, do lot coNtitutc niscooducl; ot -the

inEsligstioD csnnot bc cotductd bccausc of0tc lack ofinform.tion in 0lG compl&inl .nd funhrr
in\€(igition rosld b. finilc.

345-24 Offrcer M

4. EroDaEfd. Irv.sriSrrion clrlsilic{ion $fr..r thc inv.stigrto(s) dcbrEiDrs, by e prcpoodcrancc ofthc
cvidcncc, that dhgcd coo&ct ir thc utrdcrlyinS .omplsint did ocdr. bot did not violirr APD policics,
proccdurs, or tnioing.



You hevc the right ro rppcd Ob dccbioa. If yoo trc lot $tbficd wltt thc findieE ud/or
rccommcndrtionr of thc CPTOA Erccutivc Dircctor rithil 30 celcldrr dryr (hcturlvc of
holldeyc end wccked!) of rccalpt oftbk lcttcr, commulicetc your derirt to hrve .a
rppcel hcrrbg bcforc thc CPTOA Advbory Boerd ln r rlgocd wrlttng rddrc$cd to tbc
CPOA Dircclor. Phesc rcad yorr rcqu.st to P.O. Bo! 1293, Atbuqocrqog NM t7103, or
by cmell to CPOA@cr\.3ov. Includc your CPC nunber. Upon rtcclpt of thc
communicetion, r hc.rhg on tLG ru.tter will be rcheduled tt ttc Eoerd,r ncrt ragulerly
rchcdulcd mcetiug pror{dcd ltcrc b rt lcest t{ busincrr deyr bctwceo thc rcccipt oftbc
rcquet rnd the ncrt mcctiog. In ordcr for thc Advbory Borrd to modi$ thr Dircctor'r
fildings, your rppcrl nurt dcmoo3tntc oDG or molr oftlc folhring:

I ) A policy *'as misapplicd in drc cvaluation of thc complrint;

2) That thc findings or rccommen&tions wcrc arbitrary, capricious or constitutcd an abusc

ofdiscrction; or

3) tlrat thc findings and rccommcndations wcrc not consistcnt with thc rccord cvidcncc.

Administrativcly closcd complaints msybc rc-opeoed if additional information bccomcs

availeblc. Plcasc providc your additional information in \+riting to thc CPOA Dircctor as

listcd abovc.

lfyou are not satisfied with lhe final disciplinary decision ofthe Offrcc ofPolicc Rcform or
8ny mattcr nltting to thc Ofiicc of Policc Rcform's handling of thc complaint you mey
rcqucst s re Iie$ of thc complaint by thc Cit/s Chief Administrativc Oflicer by scnding a lcttcr
to thc Oflicc of thc Mayor, P.O. Box 1293, Albuqucrquc, NM E7103. Your request musl bc in

uriting and rvithin 30 crlcndar days (inclusive of holi&ys and wcckcnds) of receipt of the

Officc of Policc Reform leuer. lnclude 1'our CPC numbcr. Thc rcvicw by thc Chicf
Administrativc Ofliccr is in&pcndcnt of $c Advisory Board.

lf you hale a computer availablc, sc would grcatll' apprcciatc your completing our client

survey form at httD//su *.cabq,gov/cpoa/surrcr . Thank 1'ou for participating in the process of
civilian ovcrsight ofthe police, cnsuring ollicers and personncl ofthc APD arc held

accountable. and improving the proccss.

Sinccrely,
Thr: Civilian Policc Oversight Agcncl'b1

tu
Dianc McDcrmon
Executive Director
(505 ) 924-3770

l

cc: Albugucrque Policc thprrrmcnt Chief of Police



CITY OF ALBU UER UE

CruLtex PoLrcE O\ERsrcHT AcENCY

April 30,2025

Via Email

Re: CPC # 345-24

COMEI.AIIIT,

Mr. F reported that on September 26th at approximarely E:00 AM, while in a vehicle that
rvas parked and off, he was ordered to exit the vehicle by Officer B and thrce other
officers, claiming that the car was stolen.

PO Bor 1293

Albuquctquc

NM 87103

*rrrr.obq.gor'

EIIDINCD.BEIIEEDT

Video(s): Yes APD Report(s): Yes

Complainant lnterviewed: Yes

APD Employee lnterviewed: Yes

APD Employee lnvolved: Oflicer W

Orher Materials: Warrant verilication

Dale Investigation Complaed: April I8, 2025

CAD Rcport(s): Yes

Wihess(es) lnterviewed: Yes

I



l. Ulfouadcd. tnva*ig*in ctassilicrtioa *lrn thc invstigto(!) dct .tairs, by clcu ud convinci4
cvidcoc., th.!t rllcgcd miscorducl did mt oc.ur or did not involvc Ih€ $birt officcr.

PolicicsRcvicwcd: 2.71.4.A.1

4. Eroocrrtcd. lnrrnigrtior clossificrtion wtE s ttrc invcitiSato(!) &tcnniaca, by r pGrondcruc. ofdE
cvi&occ, thll dl€t d codua in thc udcrlying conphinl did occrr hn did rlot vblrtr APD policica,
proclduEs, or tarhin&

l{

5. Suslrhcd Viohtloo Not 8 .d oo Originrl Comphi[t. lnv.stigdioo clarsification *tcr. thc
invcstigsio(!) dct .mincs, by a prcpon&rancc ofthc cyidcncc, misconduct did occur thst wr3 not rllcgcd in
lhe orisiDrl comphint ($llcthq CPC or intc.rul complaint) but lhlt othcr miscooducl r.t!s discovcrcd during
thr intlsligstion, snd by s p]rpon&rlrc! ofthc cvidcnce, thrt miscondu.t did ocaur.

Adflioul,:Connssi
2-71.4.A.1-A rcview of the OBRD Videos confirmcd that Officer W did ask Mr. F to exit his
vehicle, which Mr. F did so without th€ assistance of officers. OBR-D Video confirmed that

at no time did Officcr W scarch Mr. F's vehicle, per the complaint. After a review of the

oBRD Videos the CPOA Investigator did not observe any oflicer tell Mr. F Officers did not

have the right to take Mr. F out ofhis vehicle, per the complaint.

Oflicer W did not violate thc SOP in question, as with the plate initially coming back as

stolcn, the offrcers had probable cause to request Mr. F to exit the vehicle so they could

continue their investigation. It should be noted that Officer W was not the Primary Officer
and did not make the d.tcrmination that Mr. F would be arrested.

Additional note:
A review ofthe OBRD vidcos confirmed that none ofthe omcers on the scene ever took

their guns out of their holsters at the time ofthe incident per the complaint'

2. Sustrlncd. Inv.stigrtiotr cltssific.tior wh.n thc inwstigdo(!) dclcnrines, by I prcrodarlncc oft rc
cvi&ncc, tlr rllcged mircotduct did occur by thc subjcct officlr.

6. AdElrbtrrtivcly Ooscd. lnvcsrigrtioo classilication wlrcrt thc invctiSitor dctcfltrincs: Thc policy
violstion3 ofr minor mturc |nd do tlot constitut! ! pattcm ofmiscondud (it. r violstioo subjcct to ! cltss 7

srn tion, -th. tlLgations arc duplicrtivc; -thc allcgitions, cven iftiu., do not constitulr miscorducl; or.th.
invcstiSation cannot bc conduct.d b.cius. offt. lsct of information in tlE cotnphinl lnd funhc.
invcsigation would bc futilc.

145-24 Oflicer W

FI NNINGS

3 . Not Surbincd. Inva*igrtioo clrssificrtion *iar thr invrnigrto(s) i! uo$lc !o d.llroiil. or rvry or thc
otl*r, by a pcpoodcrracr ofthc cvihocc, thctlrcr th. .llcgcd milcordu(t cittcr occtrrcd or did mt ocorr.



You beve tte rlgbt ro rppeel tttr dccbbl. If you .rc not utbficd *ith thc lindiags rad/or
rccommcndrtionr ofthc cPoA Etccutivc Director withio 30 crhader dryr (iaclurlve of
hotidrys end wcckcr&) of rccclpt of thir lcttcr, eommu[ic.tc your dcrlro to hevc eo
rppcd hcerfug bcforc tlc CPOA AdvLory Boerd in r tlgned wrltlog rddrcocd to the
CPOA Director. Plcere rcad your rtqtest to P.O. Bor 1293, Albuqocrquc, NM til0!, or
by cmrll to CPOA@crbq.gov. lnchdc your CPC number. Upoa rtcclpt oftbc
conmuahrtion, r f,cering ou thc mrficr nill be schcdulcd rt thc Boerd.s lcrt rcaulerly
scbcduLd mcctittt proridcd tbcr. i! rt leert t,l busincr_r dryt bctw..! the reccipt oftbc
request rnd the ncrt mceting. In order for the Advirory Bord to modify thc Dircctor,s
findings, your rppcel murl dcnonltr.te one or morc ofthc foltorirg:

l) A policy u'as misapplicd in ihc cvaluation ofthc complaint;

2) That thc findings or rccommcndations wcrc arbirrary, cepricious or constitutcd an abusc

of discrction; or
3) that thc findings and rccommcndations wcrc not consistcnt with thc rccord cvidcncc.

Administrativcly closcd complaints maybc re-opcned ifsdditional informarion bccomcs
availablc. Please provide your additionel information in ntiting to thc CPOA Director as
listcd aborc.

lf 1'ou are not satisfied rvith thc final disciplinary decision ofthe Oflicc ofPolicc Rcform or
any man.r rclsting to thc Oflicc of Policc Rcform's handling of the complaint you may
rcqucst a revierl of the complaint by thc Cit/s Chief Administrativc Officer by scnding a lcncr
to thc Oflicc ofthc Mayor, P.O. Box 1293, Albuqucrquc, NM t7103. Your request must be in
sriting and u ithin 30 calcndar days (inclusivc of holidays and wcckcnds) of receipt of thc

OIIicc of Policc Rcform lcner. lnclude l our CPC number. Thc rcvicw by thc Chicf
Administrativc Ofliccr is indcpcndcnt of thc Advisory Board.

If 1'ou have a computer asailable. ue sould greatll appruciate 1'our complcting our client
sunel form at httD/\r$'*.c!bo.qov/cDoa/sune \ . Thank 1ou for participating in the process of
civilian ovcrsight ofthe police, ensuring officers and pcrsonnel ofthe APD are hcld

accountable. and improving the proccss.

Sincerely.
Thr' Civilian Policc Oversight Agcncl b1'

n1
Dianc McDcrmon
Executive Dircctor
(505) 924.3770

cc: Albuqucrque Policc Depanmcnt Chief of Police



CITY OF ALBU UER UE

Clvrlr.l,w PoLrcE OvERsrcHT AcENCY

April 30,2025

Via Email

Re: CPC # 345-24

!]OMEI.AINL

Mr. F reported that on September 26th at approximately 8:00 AM, while in a vehicle thst
*'as parked and off, he was ordered to exit the vehicle by Officer B and three other
officers, claiming that the car was stolen.

P() Box I193

Albuqucrquc

,\-lU 8710-l

*rr*,ca\,gov

ECIDENCE.EE T,uEDI

Video(s): Yes APD Repon(s): Yes

Complainant lnterviewed: Yes

APD Employee Inlerviewed: Yes

APD Employee Involved: PSA S

Orher Materials: Waranl vcrifi cation

Date lnvestigation Complaed: April 18, 2025

CAD Rcpor(s): Yes

Witness(es) Interviewed: No

Alhgtqu - MaLiag Hnrory 176-l)fi



l. Utfouodrd. IDrldg.tio! cb.si6cltio! r+tcn thc iavcnig.to(s) &trrmiocs, by .lcr, ud coovincing
cii&ncc, lhsl lllc8cd Eir@nduct did ,rot occur or did mt hvolv. thc subjcct offic.r.

FINDINGS

2, Sustsitrcd. lnwstigation cl8sificatio[ whcn lhe invcsrigrto(s) dct.rmincs, by t gr€pondcrrnc. ofthc
cvideDcc, lhe lllcg.d mis.ondu.t did oc.!r by tic aubjec{ omcrr.

Policies Rcviewed: Proccdural Ordcl 2.8.5.A

Addi[urtcoDDrrtsi
2.8.5.A-PSA S violated the policy in question as he failed to record his interaction with the

tow truck driver while on the scene of the incident.

The CPOA recommends a written reprimand

2

3. Not Sustrhad. lntlslig.lion cl&lsification rlfic! thc inwstigefo(s) i! u!.blc b &tcdrinc onc *ry o. thc
olhcr, by ! pr.pond.rarc. ofthc cvidcocc, \rtcthcr thc lllcg.d miscorduct cithcr occumd or did not ocrur.

4. Eromntcd. lnvcstigatioo clarsification whcrc thc iov.srig.ro(s) dct nri!€!, by r pcpondcraaoc oflhc
cvidcdcc, thst dlcgcd conduct in thc urddlyinS corplaint did o..ur but did not violalc APD policics,
proccdua$, or tarhirS.

5. Sutrioed Violrtion Not Beccd on Origilel Conphint- Investigdtion classification \^'tEte th.
invcstigato(s) determines, by a prcpooderancc oflhe evidenct, misconduct did occur 0lrl was not allegcd in
the original complainl (wfiethe. CPC ot inle.nal clnlplaint) but thal othd misconduct lras discovercd during
the invcstiSatioq ard by r pEpondersnc. ofth€ cvidcnce, thal misconduct did occrr.

6. Adminiltrrtivcly Closad. lnwsrigation classification whcrt thc invcsri$lor d.tcfrlifies: Th. policy
viotalions of r minor natuE ltd do lot coBtitute r Daneo of miscondud (i.c. a violstion subject to ! class 7

.anction, -thc allcgltions ur dirplicdivc; -the slLgrtions, cvcn iftruc, do rpt constitut miscottduc! or -lhc

invc$i8ltion cirmt b. clrduct d bcclus. ofthc lack ofinforrnation in thc comphitrl, lrd further

irvcdig.lion $ould b. futik.

34s-24 PSA S



You have thc right to eppeel ttis dcdrion. Ifyou rrc oot ratbticd with the lindingr end/or
recommeudetionc of thc CFOA Erccutive Dircctor witbin 30 calendar deyr (inclurlve of
holidrys and weekendr) of rccctpt ofthls lcfter, communicetc your dalrc to have an
eppeal heerlng bcfore the CPTOA Advirory Borrd in e rlgned writlng eddrerccd to the
CPOA Director. Plcerc rend your rcqucat to P.O. Bor 1293, Albuqucrqug NM 87103, or
by emeil to CPOA@ca\.gov. lnclude your CPC nomber. Upon rccelpt of the
communicatiou, e berrlng on thc metler wlll be schcduled at thc Board'c aert regularly
scbcduled mceting provided ttert L rt leect l,l burinecs deyr betwecn the reccipt ofthe
request end the nert Eeetfug. In order for the Advirory Boerd to modify the Director's
findingr, your eppeal murt demonstrrte one or more ofthe followlng:

I ) A policy was misapplicd in thc cvaluation of thc complaint;

2) That thc findings or rccommcndations wcrc arbitrary, capricious or constitutcd an abus€

ofdiscretion; or

3) that thc findings and rccommcndations wcrc not consistent with thc rccord evidcncc.

Administratively closcd complaints maybc rc-opcned if additional information bccomcs
available. Pleasc provide your additional information in writing to thc CPOA Dircctor as

listcd above.

Ifyou are not satisfied with the final disciplinary dccision of thc Offrcc ofPolicc Rcform or
any mattcr relatirg to thc Officc of Policc Rcform's handling of thc complaint you may
rcquest a review of thc complaint by thc Cit/s Chief Administrative Officer by scnding a lcttcr
to thc OIficc of thc Mayor, P.O. Box 1293, Albuqucrquc, NM 87103. Your requcst must be in
writing and within 30 calcndar days (inclusivc ofholidays and wcckcnds) of receipt of thc
Officc of Policc Rcform lettcr. lnclude your CPC number. Thc rcvicw by thc Chicf
Administrativc Offrccr is in&pendcnt of thc Advisory Board.

lf you have a computer available, we would greatly apprcciate your completing our client
survey form at htt o ://nrrrr'. cabo 20\'lc ooz/surve\ . Thank you for participating in the process of
civilian oversight ofthe policc, ensuring officers and pcrsonnel ofthe APD arc hcld
accountable, and improving thc process.

Sinccrely,
The Civilian Policc Overs ight Agency by

Dianc McDcrmott
Executive Director
(s0s) 924-3770

3

cc: Albuquerque Police Departmcnt Chiefof Police

try



CITY OF ALBU UER UE

C|VILIAN P0LICE OVERSTGHT AGINCY

April 30,2025

Via Email

Re: CPC # 345-24

COEI.AIIL
Mr. F reponed that on September 26th at approximately 8:00 AM, u,hile in a vehicle that
was parked and off, he was ordered to exit the vehicle by Officer B and thrce other
officers. claiming that the car was stolen.

PO Bor l29l

NM 87IOJ

w*w.ce\.gov

EYIDEBC!.BDYIEIIEDr

Video(s): Yes APD Report(s): Yes

Complainant lnterviewed: Yes

APD Employee lntewiewed: Yes

APD Employee lnvolved: Sergeant C

Other Materials: Warranl verification

Date lnvestigation Complaed: Aprit 18, 2025

CAD Rcport(s): Yes

Witness(es) lnterviewed: No

Albuqutgtr - lrhting llitl.oq 170G2006

Albuqucquc



l. Unfoutrdcd. lnv.niSdioo clEsifi.rlion wfi.r| thc invcnigrto(!) d.tcr6iDcs, by clcll .nd coovillciflg
cvid.n.., thst .llcgcd milcord!.t did rot ocqr or did not irvolvc thc rubjccl officrr.

FINDINGS

3. Not Surtrlncd. InvcstiSrrioo cl$siliotion whco th. invcstig.to(t) is unrbb b dctlrnhc onc w.y o. thc
othcr, by a prcpon&rrncc oflhc cvid6cc, *h.thcr th. allcgcd mirconduc{ cidEr occurcd or did not occur.

Policics Rcvicwcd: Proccdural Ordcr 2. 16.5.C. I

4. Eroicnlcd. Inlcltigrrbd ch''ilicltbD *iErr olc invcstiSlo(, iLt rmitr.s, by . prGpoodcr.E oftlE
cvi&nc., tlul dlcgcd coodrEt b tlrc uodcttyilg conphint did occur hn did mt violrte APD policic!,
proc.durB, or trdoirS.

{

AdrliEolrtCrnarlli
2.16.5.C.1-Both Officer B and Sergeant C.dvised thal st the time of the incident" Lt. D, who

is no longer an employee with APD, was responsible for reviewing and appmving Officer
B's reports around the time ofthe incident. Sergeant C advised that he took it upon himsclf to

review and approve the report at 8 later date, as Lt. D had been on leave.

2

2. Sultrilcd. ln!,rstig{ion chssilicrtion vhcn thc invcsti8sto(s) dct.rmircs, by . pr.poodcr&cc ofoE
cvi&m., tlr. dlcgcd mircolducr did occlrI by thc subjccl officcr.

5. Surtrir.d Vlohtloo Not B$cd on Orlglnrl Colrphlna. Inwstig.tbn cl8rificition lrhcl! tc
invcstit.to(s) drr..mincs, by a prcpon&nrcc ofth. .vidcnc., misc.nduct did occur thrt wrr not allcScd in
thc origin.l complaint ($tcthcr CPC or htcmal complaint) but tilt olhc. misconducl wrs dis(ovcrcd during
thc iDvcnitslior\ and by l prcpondcrancc ofthe cvidencc, lhrl misconducl did oc.ur.

6. Admloblrrtivcly C-loiad. lnvlnigation clsssification lAll.re thc inwstigstor d.t.rmin.s: Thc policy
violrtions ofs minor natuE rd do not @Ndtutc ! patt.m ofmiscondua (i.c. a violarion subjcct to s cllss 7
sanction, -lhc allcSrtioos lrr duplic.tiw; -th! lllcgrtions, cvcn iftruc, do not coniitut miscoddud; ot -lh.
inlcstiSdion ctnmt bc conducicd bccrusc of thc l.ck of informstion in E corDphinl lrld fifli..
invcstigetion *ould bc firtilc.

145-24 Setgeaat C



Yoo Lrvc tlc rl3hf to rppd 6t dccLlo!. If yoE rrl Dot rrtLltcd rvttt ttc ttadh3r ud/or
rcoontucrdrdo of tlc C?IOA Er*rtlve Dircctor ritlh ilO cdadrr &yr (hdrdvc of
bolldryr rad wccto&) of rccdpt of thb tc6cr, coonrrlcetc yor dcrirc to Lrvc ea
rppcrl Larirg bdore ttc CFOA Adr&ory Borrd b e r$cd trlda3 ddrc$cd to tto
CPTOA Dircctor, Plorrc rcld yorr rtquet to P.O. Bor 1293, Alblqrcrquc, NM tll03, or
by cmdl to CPOA@\;ov. hclodc your CPC luobcr. Upoa rccclpt of thc
coromulicr$oa, l bctrhg oa tlc urttcr rill bc rhcdulod et llo Borrd'r !3n rcauhrt '

rcLcduled ucctlry prwtdcd ttcrc b rt lc.tt la bnrhas dryr bcficca tic rccclpt of ttc
rcqucsl eld ttc acrt E.Gtlat. Ir ordcr for thc Advirory Bolrd to uod$ thc Dircctor't
lindingr, yorr eppcal rnrct dcGoortntc olc or uorc of tlc follorl4:

I ) A policy was misapplicd in drc cvaluation of thc complaint;

2) That thc findings or rccommcndetions wcrc arbitrary, capricious or constitutcd an lbusc

ofdiscrction; or

3) that thc findings and lr.ommcndations wcrc not consigtcnt widr thc rccord cvidcncc.

Administrativcly closcd comphints maybc rc-opcncd if addhionel information bccomcs
availablc. Plcasc pmvidc your additional information in *riting o thc CPOA Dircctor as
listcd abovc.

lfyou are not satislied with thc final disciplinary dccision of thc Offrcc ofPolicc Rcform or
any mrttcr rchting to thc Offrcc of Policc Rcform's handling of drc complaint you may
rsqucst a revie$ of thc complaint by thc Cit/s Chicf Administaivc Ollicer by scrding r lenct
to thc Officc of thc Meyor, P.O. Box 1293. Albuqucrquc, NM t7103. \'our request must be in
uriting and rvithin 30 celardar &ys (inclusivc of holidays and wcc,kcn&) of reccipt of thc

Officc of Policc Rcform lencr. lnclude your CPC number. The rtvicw by thc Chicf
Administrativc Officrr is indcpcndcnt of thc Advisory Boad.

lf you havc a computcr availablc, wc would greally spprcciatc your complaing our clienr

suncy form at !4p1[14g43$gg1@!gggl. Thank you for parricipating in the process of
civilian oversight of the police, cnsuring olliccrs and personnel ofthe APD are hcld

accountablc, and improving thc proccss.

Sinccrell',
The Civilian Policc Otcrsight Agcncy b1

n/
Dirnc McDcrmon
Executivc Dircctor
(5{t5) 924-3770

3

cc: Albuqucquc Policr Dcpsrtrncnl Chicfof Policc



CITY OF ALBU UER UE

PO Box 1293

Albuquerque

NM 87103

www.cabq.gov

CTvILIAN PoLICE OvERsrcHT AcENcY

April 30,2025

Via Email

Re: CPC # 001-25

CQMELAINL

On 12131/2024, N' P submitted an online complaint to the CPOA regarding
potential misconduct and leaked information related to case 230034594. Ms. P
reported that her daughter had been missing since March 2023 and believed that sensitive
information had been disseminated, which could compromise the investigation.

EYIDENCD.BEYIEWDT

Video(s): Yes APD Report(s): Yes CAD Report(s): N/A

Complainant Interviewed: Yes Witness(es) Interviewed: No

APD Employee Interviewed: N/A

APD Employee Involved: Not Applicable

Other Marcrials: Email Communications, Podcast, and Citizen Supplied Evidence

Date tnvestigation Compl*ed: April 1, 2025

I

Ahrqucryue - Mahing Hittory 170G2006



FII{TIINGS

l. Unfou[ded. Investigation classification when the investigatods) determioes, by clear and convincing
evidenc., that alleged misconduct did not occur o. did not ilvolve the subjcct oflicrr.

4, Eroncrated. Investigation classification where thc investigoto(s) determincs, by a prEpondcrance ofthe
evidencc, that alleged conduct in the underlying complaint did oc.ur but did not violate APD policies,
proccdurcs, or trEirling.

5. Sustrined Violrtion Not Based on Originll Comphitrt. tnvcstigatior classificrtion where the
investigato(s) determines, by a prcponderance ofthe cvidence, misconduct did ocrur that was ool alleged in
the original complaint (whether CPC or intemal complaint) but that othcr miscolduct was discovered during
the investigation, snd by a prcponderance ofthe evid€nce, that miscorduct did occur.

6. Administratively Closed. lnvestigation classilication \rterc the invcstigator determines: The policy
violations ofa minor nature rnd do not oonslitute a pattem oftnisconduct (i.e. a violation subject lo a class 7
sanction, -the allegations are duplic.tive; -the allegations, even if true, do not constitute misconduct; or -the
investigation ca[not be conducled because ofthe lack of information in the complaint, snd further
investigation would be futilc.

AddiligldJcgnrrrlli
It was determined that the information in question had been legally acquired though the
Inspection of Public Records Act @RA).

This case was Administratively Closed as the complaint was withdrawn, and no evidence of
a violation in reference to this complaint was discovered during a review ofthe available
evidence.

a

2

2. Sustsincd. Iuvestigation classification wten thc iovestigato(s) det.rmincs, by I prrpottdcrancc ofthe
evidence, the allcged miscondusl did occur by thc subjcct officer.

001-25 Not Applicable

3. Not Suslrined. Investigation cl&ssification wh.n the investigato(s) is unsble to determin. one way or the
other, by a preponderalce ofthe cvidence, whether the alleged misconduct cither occurrcd or did not occur.



You have the right to appeal this decision. Ifyou are not srtblied with the findings and/or
recommeodations of the CPOA Erecutive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt ofthis letter, commutricete your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your re4uest to P.O. Box 1293, Atbuquerque, NM t7103, or
by email to CPoA@cabq.gov. Include your CPC number. Upou receipt of the
conmunication, a hearing on the matter will be scheduled st the Borrd's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the nert meeting. In order for the Advisory Board to modify the Director's
linilings, your appeal must dcmonstrate one or more ofthe following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the frndings or recommendations were arbitrary, capricious or constituted an abuse

ofdiscretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints msybe re-opened if additional information becomes
available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the final disciplinary decision of the Ofiice ofPolice Reform or
any matter relating to the Office of Police Reform's handling of the complaint you may
request a review ofthe complaint by the City's Chief Administrative Ollicer by sending a letter
to the Office ofthe Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
rwiting and rvithin 30 calendar days (inclusive ofholidays and weekends) of receipt of the
Office of Police Reform letter. lnclude your CPC number. The review by the Chief
Administrative Officer is independent ofthe Advisory Board.

lf you have a computer available, we rvould greatly appr€ciate your completing our client
survey form at http://utrv,cabq.e,ov/cooa/surver . Thank you for participating in the process of
civilian oversight ofthe police, ensuring officers and personnel ofthe APD are held

accountable, and improving the process.

The Civilian Police Overs ight Agency by

Diane McDermon
Executive Director
(s05) 924-f770

3

cc: Albuquerque Police Department Chief of Police

Sincerely,

)T



CITY OF ALBU UER UE

PO Box l29l

Albuqucrquc

\.-l\l 8- 10.]

*,*rr,.ca\.gov

CIvlLIAN Pol-rcE O!,ERstcHT AcENCy

April 30, 2025

Via Email

Re: CPC # 002-25

COMPJAINT,

On 0110212025, K. , g and A. V submitred separate online
complaints to the CPOA regarding an incident that occuned on l2l31/2024 at 10t20 Four
Mile Road Southwesl. They reponed that a vehicle was stolen. 8nd Officer VA
responded. OfTicer VA reviewed and received their photo and video evidence and said he
would file the report.

On 0l/01/2025. the)'were contacted b1 a police sen ice aide (PSA) *'ho advised that the
vehicle had been found abandoned and that the)'could recover it. When thel anived to
recover the vehicle, the PSA advised them that the vehicle had never been reported stolen
or entered into NCIC. On 01102/2025, the)' went to get a copy ofthe repon for insurance
and u'ere advised that Officer VA had never done a report.

EIDEI{CD.BEITEEDT

Video(s): Yes APD Repon(s): Yes

Complainant Interviewed: Yes

APD Employee Interviewed: Yes

APD Employee lnvolvcd: O{ficer VA

Orher Materials: Email Communications

Date lnvestigstion Completed: April 2l, 2025

CAD Report(s): Yes

witness(6) Interviewed: No

Albrqucrqu - llhling Hitrort I aA6-20OG



l. Ulfouodad. tnvcstiSrtio! clssifi tion wltcn lh. inEnigdo(5) dltcrmiocs, by clc.r Dd convinciDs
.vidcocc, lhll lllcScd miscolducl did ml occu. o. did nol hvolvc 0!c JublEt offic.r.

FINnINGS

Policics Rcvicwcd: 2.16.5.C.1 (Rcpodr), 2.60.4.C.1.c (lnvcstigitiom), & 2.t6.4.A,l.b (NCIC)

3. Nol Sultdncd. IlltEnigdior cllrsific.tion wl|.n th. invcnigdo(3) is urlblc b dctr.minc one $ry or thc
olh.,, by r prcpon&nDcc ofthc cvi&occ, wltclhc. th. rllcg.d milconduct cith6 occlrrrld o] did mt oc.ur.

6. Admininndvcly Clolcd. Inlcrrt.too chlsificrtion rrh.tt thc ilEniidor &t rrnilrcs: Ihc policy
viohtionsof!minorMturcuddorEtcoititlt.patt.mofmilcorduct(i.c..viohlio.ubjcct!orcl!!s7
srnctiot\ -lhc rlhgltion! lrl duplicrtirc; -tlc dlcgations, .v.r! iftruc, do nol cooriilut mircoDduc! or -tlE
inrBtigrtion crnoot bc conductcd b...us. of6. Lcl of info.matior in d!. compLh! lrd funh.r
inwstigrtior r.Yould bc futiL.

Addiliorrlcornllli
2.16.5.C.1: h was determined that Oflicer VA failed to submit the report before the end of
his shift and did not notiry 8 supervisor or receive permission from a supervisor to delay the

submission beyond the end ofthe shift.

2.60.4.C.1.e: It was determined that Oflicer VA provided Mr. M and Mr. S
but not the additional neighbors, with an evidence link as he lold thcm he would do.

2.E6.4.A.1.b: It was detcrmincd that Oflicer VA failed to report thc stolen vehicle to the

NCIC Reporting Unit beforc clearing the call for service.

The CPOA rccommends a verbal reprimand and an eight hour suspension for thc policy
violations.

2

2. Suslrbcd. lDvcstigilion cl.$ifir.tion lrhcn thc invcstiS o(s) dctcrmincs, b5r r pcpon&rencc ofthc
cvi&ac,c, tlr rllcgcd ois.ooducl did occur by [E subjca oflictr.

4. Elolcrrtrd. Irv..tigrtioo clarsificatior etr. r th. invcatiSrto(!) dctcftfncs, by I prcpon&nncc ofthc
cvi&nc., tiat dlcgcd condua h dr udcrtyiog compliinr did occu but did not vbldc APD polici.s,
proc.durEs, o! tsrhing.

5. SucttlDcd Vtohdo! Not Brtad oD Orlglnrl Conplrhl. Irvati3rtbn cLsific.tior wh.re thc
hv6ft.to(s) dct r8riocs, by . pcpon&r&c. of thc cvi&nc., niscordud did occur th.t wr! not dLgcd in
tbc origi!.I costpLint (whctlEr CPC or inLflul compldrl) but tr.f odEr milcoo&rcl *rr diic,ovc,rd dud[8
dt. invcniFdon, md by . Drlpoad.hncc ofdE .vi&ncc, firr mi.sconduct did ocaur.

002-25 Officer VA



You heve the rlgbt to eppcel ttb dccbion. Ifyou rrc not 3rtb6cd with thc lildilgr eld/or
rccommcodrtionr of tbc CPTOA Erccutivc Dircctor withh 30 cdca&r deyr (iacluslvc of
holideys rad wcckcodr) of rccclpt ofthL httcr, commuElc.tc your d6irc to hevc an
rppeel hcering bcforc thc CFOA Advbory Borrd lu r rlgocd wrltiog rddrstcd ao thc
CPOA Director. PIcesc rcld yolr rcqucrt to P.O, Bor 1293, Albuqucrqug NM t7103, or
by cmrll to CPOA@ctbq.gov. Includc your CPC aumbcr. Upon rccript ofthc
communicetion, r heering oa thc nrrtter witl bc rcheduled rt ttc Boerd's rert rsguhrly
3chcdulcd mceting providcd lhcrc ir rt lcert tl businas dryr bctwccD th. rc.cipt ofth.
reqrBt rnd lhc nert mccting. In ordcr for the Advisory Board to modiry thc Dircctor'c
findiogr, yorr eppeel murt demorttntc one or morc of the following:

I ) A policy *ts misapplicd in thc cvaluation of thc complaint;

2) That thc findings or rccommcndations wcrc arbitrary, capricious or constitutcd an abusc

ofdiscrction; or
3) that thc findings and recommendations tlere not consistcnt with lhc rccord cvidcncc.

Administtativcly closed complaints maybc rc-opcned if additionsl information bccomcs
availablc. Plcase providc lour additional information in writing to thc CPOA Dircctor as
listcd abovc.

lfyou are not satislicd with the finaldisciplinary decision of the Oflicc ofPolicc Rcform or
8ny mattcr rclatinS to thc Oflicc of Policc Rcform's handling of drc complaint you may
Gqucst a rtyiew of the complaint by thc Ciry/s Chicf Administratirc Ofliccr by sanding a lcncr
to thc Ollicc of thc Meyor, P.O. Box 1293, Albuqucrquc, NM t7103. Your request must be in
rrriting and s'ithin 30 calcndar days (inclusive ofholidays and weckcnds) of receipt of thc

Oflicc of Police Rcform lcner. lnclude lour CPC numbcr. Thc rcvicw by thc Chicf
Administrativc Ofliccr is indcpcndcnl ofthc Advisory Board.

lf y'ou hale a compuler available, we uould Srcatly apprcciste )our comPleting our clienl
suney form 8t h!.!p3@lt.c&g4g!t!94grvq. Thank you for participating in the process of
civilian olcrsight ofthe police, cnsuriog oflicers and personnel ofthe APD are held

accountable. and improving thc proccss.

Sincerely.
'l he Civilian Police Ovcrsi ght Agcncl b1

)11

-,

cc: Albuqucrque Policc DePanmcnr Chicfof Police

Dianc McDermon
Exccutivc f)ircctor
(505) 924-3770



PO Box l29l

Albuqucrquc

Nl\l 8ll0J

*rrw.cebq.gov

Cl\ruln PoLICE O!'ERstcHT AcENCy

April 30,2025

Via Email

Re: CPC # 002-25

COITPJAINL

On 01102/2025, K - j and l lv. submitted separate online
complaints to the CPOA regarding an incident that occurred on l2l31/2024 at 10820 Four
Mile Road Southwest. They reported that a vehicle rvas stolen, and Officer VA
responded. Oflicer VA reviewed and received their photo and video evideoce and said he
rvould file the report.

On 0l/01/2025, they were contacted b1'a police sen'ice aide (PSA) who advised that the
vehicle had been found abandoned and that they could recover it. When they arrived to
recover the yehicle, the PSA advis€d them that the vehicle had never been reponed stolen
or entered into NCIC. On 0l 10212025, the)' went to get a copy ofthe report for insurance
and r,r'ere advised that Oflicer VA had never done a reporl.

EYIDENCE.BEYEWDT

Video(s): Yes APD Report(s): Yes

Complainant I nterviewed: Yes

APD Employee lnterviewed: Yes

APD Employee Involved: Oflicer VA

Orher Marerials: Email Communications

Date lnvestigstion Complaed: April 2l ,2025

CAD Report(s): Yes

Witness(es) lnterviewed: No

Albaq*,Vc - l,lali\ Htwrl l7O6-20O6

CTTY OF ALBUQUERqUE



l. UntouDdcd. Iarcstigrtion clGsificrlion lrfi.n thc iovcstigato(s) dctcrBi.rcs, by cl€{r rlld corvincint
cridcnc., thlt rllcgcd nisconduct did not occur or did not inrolv. lhc lubjcct ofliccr.

FINNINGS

Policics Rcvicwed: 2.16.5.C.1 Ecports), 2.60.4.C.1.c (hvcstigations), & 2.E6.4.A.1.b (NCIQ

5. Sustrilrcd Viohtiotr Not Erscd on Origiul CoErphiDl. Invcsri9tion clrssilication wllc e thc
investiSato(s) det rmines, by a pEpofid.rancc ofthc lvidenc., milrDnducl did occu] ral $as not allcg.d in
thc origiosl ..mpliirl (nhcltcr CPC or intcmal comglain0 but lh.t oth.r Bisconducl wss discovccd during
the investiSation, ttd by r pGpor&r&cc ofthc cvi&occ, lhal misconduct did occur.

AdiiliaulrcaEnsrli
2.16.5.C.1: h was determined that Officer VA failed to submit the report before the end of
his shift and did not notiry a supervisor or receive permission from a supervisor to delay the

submission beyond the end ofthe shift.

2.60.4.C.I .e: It was determined that Officer VA provided Mr. Mr and Mr. S

but not the additional neighbors, with an evidence link as he told rnem he would do.

2.86.4.A.1 .b: It was determined that Officer VA failed to reporr lhc stolen vehicle to the

NCIC Reporting Unit before clearing the call for service'
The CPOA recommends a verbal rcprimand and an eight hour suspension for the policy
violations.

2

2. Surtrincd. Invcstigation cl8sific.lior $/h!il thc invcstigato(i) dcllrttid.s, by r g:pondcrarcc ofrhc
cvi&nce, thc alleXcd milconduct did occur by thc aubjcd omccr.

3 . Not Susltttrcd. bvcstiglrion chseificltion $,hrn thc invrsrigrto(s) b un$lc lo dcrc.minc ooc rvry or thc
oth.r, by r pr.pondcr&cr of6c .vid!Dc., $firther thc sllcgcd rniscondud cithcr occuned or did not occur.

4. EroDcntcd. hv.nigdiotr cbssificstio[ $lrcrc ric inwsrigsto(s) dctarminar, by a prrpotrdcrroc. of0r
cvidcocc, thal alLgcd condud i! tlrc uldcrlying complainl did occur but did not viohtc APD polici.s,
procedures, or raining.

6. Adminislntivcly Closcd. lnvcstigation classificalion $tcre th. invcaligator d.tcrmircs: The policy
violations of. minor ndurc md do mt conslitute a p.ttem ofmis.lnduct (i.e, r viobtiorr subjcct to a clsss ?
sanction, -thc rlLgrtions arc dipliEtive; -lh. sll.gstions, cvcn iftruc, do Dot constitutc misconducq, or -the
inv€sligltion c.nnot b. conductrd bccrusc ofthe lack of infomEtion io thc clrrplain! ed furthcr
invBtigalior rrould bG frnilc.

002-25 Offrcer VA



You heve thc r[Lf ro rppcrt ttb dccbloa. Ifyoo rrc aor utirfi.d D'ith rhc fiudirgr ead/or
rttommcndrlioar of tic cPioA Erocutive Dircclor wlthh 3{t cdcldrr dryr (lnclurive of
holideyr end wcckcattt) of ttcrlpt of thb lctter, comuuticttc your derir. to hevc ln
eppeel hcerlng bcfort tbc CFOA Advbory Boerd h r tlglcd rrlda3 rddrc$cd to the
CPOA Director. Phesc rcad your rcqccrt to P.O, Bor 1293, Albrqncrqug NM til03, or
by cmeil to CPOA@cr\.gov. Include your CPC number. UpoD rrc.lpt of thc
commuahrtion, r hceriag oa tbc urttcr nlll bc rcbcduled rt ttc Borrd'r ncxf rtguhrly
schcdulcd mcctitrg proridod there b rt lcert 14 burlucer dtys betwecn tbc rcceipt oftbc
r.qltcst rnd the ncrt mcctlng. In ordcr for the Advborl Boerd to nodis tbc Dircclor,r
fildiogr, your tppcrl murl dcDoErtrrte onc or morc of tlc follwing:

I ) A policy was misapplicd in thc cvaluation of thc complaint;

2) That thc findings or rccommcndations wcre arbitra4r, Gspricious or constitut€d an abusc

ofdiscrction; or

3) that thc findings and rccommcndations wcre not consistcnt with thc rccord evidcncc.

Administrativcly closcd comphints maybc rc-opncd if sdditionel information becomcs
availablc. Plcasc pmvidc your additional information in *riting to thc CPOA Dircctor as

listcd abovc.

lfyou are nol satisfied with the final disciplinary decision ofthe Offrcc ofPolicc Rcform or
any mancr rclating to thc OIIicc of Police Rcform's handling of thc complaint you may
rcqucst a reYie$' ofthc complaint by thc City's Chicf Administrative Officer b)'sending a lcncr
to thc Oflicc ofthc Mayor, P.O. Box 1293, Albuquerque, NM 87103. Your request must be in
*riting and *ithin l0 calcndar days (inclusive ofholidays end wcckcnds) of receipt of thc
Offrcc of Policc Rcform lencr. lnclude 1'our CPC number. Thc rsvicw by thc Chicf
Administrativc Officcr is indcpcndcnt ofthc Advisory Board.

lf 1ou have a computcr availablc, r,t'c would greatly sppr€ciat€ your completing our clicnt
survey form at htlpy'/n'\r, r.crbqaov/coos/suNct . Thank you for participating in thc process of
civilian ovcrsight ofthc policc, ensuring olliccrs and pcrsonnel ofthc APD arc held

accounable, and improvinB thc proccss.

Sincerely,
'l'hc Citilian Police Overs ight Agencl b1

tu
Dianc McDcrmou
Execurivc Dir€ctor
(505) 924-3770

l

cc: Albuqucrque Policc Dcpanmcnt Chief of Police



PO Box 1293

Albuqucrquc

NN,l 8710.r

wl lv.cah.gov

CrvrLrAri PoLICT OwnslcHr AGENCy

April 30. 2025

Via Email

Re: CPC # 004-25

COMILAINL
On 0l/02/2025, Mr. F ubmiued an online complaint to the CPOA regarding an
incident that occuned on 0l/02/2025. Mr. F reported that an unidentified ofticer
"did a U-turn andfollou'ed me ink, the gas station behind onother car v'ithoul the
displol, of lights. I got out of the vehicle to video tape and the oflicer stepped out of his
unit ond asked v'h1 I vas driving v'ithout o license plale hou'ever I do inlact have one
and ir is visible. " " ln this instant he didn't pull me oter however u'as trying lo entrap me.

lf helelt lt v,as legal to lollov me v'hy weren't his lights on and why is he stepping out of
his vehicle to ask me ahout my plale without lhe aclion of a lormal rraffc stop..... again
his lighls v'eren't on to stop and queslion me and I wasn't breaking any lan' by
recording. "

EIIIENCEBEYIIIIEDT

Video(s): Yes APD Repon(s): N/A

Complainant Intervicwed: Yes

APD Employee Intewiewed: Yes

APD Employee Involved: OIIicer P

Olher Materials: Email Communications

Dare lnvestigalion Complctcd: April 1,2025

CAD Repon(s): Yes

Witness(es) Interviewed: N/A

I

CITY OF ALBUqUERqUE



rINI)INGS

Policics Rcvicwed: 2.71.4.A.1 (Ancst, Sc8rchcs, & ScianEs)

l. Uofouodcd. tnvenigltiotr cl$siric.tior ${Ea thc irrlnitrlo(s) d.tcrEiacs, by cler md coavinciog
.vidcoc., thlt dlcScd Erfucorduct did Dot occur or did not involvc tlrc subi:cl offic... t{

4. Eroocrrtcd. Inttsiigrtioo cl8sirication wh.rc thc inv.niglio(s) d.Enaio6, by ! pcpo[dcranc. ofthc
cvi&nc., thrl dLgcd conduct in tlr udcdying compbint did occur hn did mt vblrtr APD policics,
proc.durcs, or tr!il!in8.

ArldilioulConnrlli
2.71.4.A.1: It was determined that Oflicer P did not initiate a traflic stop or contact with Mr.
I . He did not observe s license plate on Mr. Fr vehicle, so he briefly followed the

vehicle to see if he could confirm whether the vehicle had a license plate or not. Mr. F

then pulled into a gas sBtion and backed into a parking spot, so the omcer could not confirm
the presence ofa license plate. The officer was not going to pursue the potential issue

further, but Mr. F. approached the oflicer. The officer exited his vehicle because he

thought Mr. F r approach mcant he wanted lo contact the omcer. The officer then asked

Mr. F qbout thc license platc. Mr. F uid it was in thc back window' which is not

the proper location for the license plate. The officer did not entrap or conduct an unlawful
search or seizure ofMr. F 'or his property.

1

2. Susirincd. lnvcstig.tior cl.$ilicrlior whcr lhc invcstiSdo(!) dctcrmincs, by e ptcpondcrancc ofthc
cvidcncc, thc rllcgd misconduct did occur by thc subjcd olfrccr.

3. Not Susttincd. lnv.nig.tion cl.ssificdion r.rfEn thc invcnigrlo(r) is urEblc to dacrmirr ooc wey or thc
othcr. b, ! prtponderlt|cc oflhc cvid.ncc, wicth.r tlE .llcScd misconducl cithcr oc.xtnrd or did not oc.ur.

5. Sllllaincd Viobtioo Not Btlad os Originrl Complrltrt. Invcsigation classification *lrcrc rhc

invcstigalo(5) dcl.rmines" by a prc9ondcrrncr ofthc cvidenc., miscooduc{ did oc.ur thrt tris not ellcscJ in
thc originsl complaint (whetier CPC or intcmal complaint) but thrt othc. miscolduct w'3 discovcred during
lh. invcsliS.lion, snd by a prcpon&rance ofthc cvid.nc!, that miscondlci did occur.

6. Adminirlnlivcly Clorcd. Inwstigation clasrilication rvhcre thc invcsligslor &teflnirEs: The policy
violstions ofs minor nlture lnd do not con5tituir a p.tt.m ofmiscolduct (i.c. ! violitiotr subjc.t lo s cl.$ 7

ssnclion, -thc dlcgalions .'. duplicrtiv.; -thc rllcgitions, cvcn ift uc, do lot coniituts ois.loduct; ot -thc

hvcstigrtion .$not b. conductd b..rus. ofth. lack of informltion in thc coEphint, .trd funhcr
invcsliSnlion sould bc futilc.

00/,-25 Offrcer P



Vou brvc thc right to tppcd ttb dcclsbn. tfyou ert nol .rtbficd f,ith thc findingr rnd/or
rccomrncodrtiou of abc C'POA Erccutlvc Dircctor wlthh 30 cehndrr dryr (inclurive of
holldrys rnd wekcn&) of rccclpt ofthb hfier, commulbetc your dccirc to hrvc ea
rppcrl herring bcforc thc CFOA Advlrory Boerd ln r tlgncd rrltlug rddrcrscd to tbc
CPOA Dircctor. Plcesc rcnd your rcquest to P.O. Bor 129!, Albtqucrque, NM t7l03, or
by cmell to CPOA@cr\gov. Include your CPC aumber. Upou rcclpt of thc
coomuoicrtion, r herring on thc mrficr wlll be rcheduled rl ltc Borrd,r ncrl rcauhrly
3cbcdulcd rncetiag proridcd thcrc h rt lcelt l{ burincrr dryr bctwccD thc reccipt ofthc
rcq[esl rnd lhc rert nrccting. In ordcr for thc Advisory Borrd to nodify tbc Dircctor,s
fiudings, your rppcel mutt dcmonrtrrtc otre or norc ofthc folhwitg:

l) A policy trrs misapplicd in thc cvaluation of thc complrint;
2) That thc findings or rccommcndations wcre arbitrary, cepricious or constitutcd an abusc

ofdiscretion; or

3) that thc lindings and rccommcndations wcre not consistcnt wilh $c record cvidcnce.

Administratively closcd complaints maybc rc-op€ncd ifadditional information bccomcs
availablc. Pleasc providc your additional information in uriting to rhc CPOA Dircctor as
listcd abovc.

Sincerely,
'l'hc Civilian Police Overs ight Agcncy b1

)1/
Dianc McDcrmon
Exccutivc f)ircctor
(505) 924-3770

l

cc: Albuquerque Policc Depanmcnt Chief of Police

lf you have a computer available, ne would greatlS apprcciatc ;our complcting our client
sunel form at http://$r,l\,r.clba.qor/cooa/survo . Thank 1ou for participating in the process of
civilian ovcrsight ofthc policc, cnsuring officem and personncl ofthe APD are hcld

accountablc, and improving thc proccss.

lf you are not salisficd with thc final disciplinary decision of thc Oflicc of Policc Reform or
sny mattcr rclslinS to thc Oflicc of Policc Rcform's handling of thc complaint 1ou may
rcqucst a revie$ of thc complaint by thc City's Chicf Adminisrarile Olficcr by s?nding s lcncr
to thc Oflicc of thc Mayor, P.O. Box 1293, Albuqucrquc, NM 87103. Your request must be in
sriting and sithin 30 calcndar days (inclusive ofholidays and wcckcnds) of receipt of thc

Officc of Policc Rcform letter. lnclude lour CPC number. Thc rcview b1' the Chicf
Administratirc Ofliccr is indcpcn&nt of thc Advisorl Board.




