
Middle Rio Grande Housing Collaborative 
Monday July 28, 2025 

Special Meeting (Virtual via Zoom) 
8:00am  

1. Call to Order

2. Roll Call

3. Approval of Agenda

4. Action item

a. Approval of Employment Agreement for Yasine Armstrong

5. Adjourn

Join Zoom Here 
Meeting ID: 858 9594 6720 

Passcode: 525858 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus06web.zoom.us%2Fj%2F85895946720%3Fpwd%3DDcadbmb7qKqog9JWA8bDuidnFn7djR.1&data=05%7C02%7Cmlroybal%40bernco.gov%7C36333fe15b854641f2ba08ddcad3fc56%7C2017becccef8453fae3c04934fc97714%7C0%7C0%7C638889734168366986%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=qPyOXNpwGB%2BPu8dG%2B5353yrzOR6E%2FWA5WNUa3nGpcK8%3D&reserved=0
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